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ARTICLE I — RECOGNITION
This Agreement entered into this 1st day of July, 1989 by and be­
tween the State of Hawaii, Board of Education, hereinafter called the 
“Employer” as defined in Section 89-2(9), Hawaii Revised Statutes, 
and the Hawaii State Teachers Association, hereinafter called the 
“Association.”
Pursuant to certification by the Hawaii Labor Relations Board in Case 
Number 1, the Employer recognizes the Association for the purpose 
of collective bargaining pursuant to the Hawaii Public Employment 
Act, as the exclusive representative of a unit consisting of teachers 
and other personnel of the Department of Education under the same 
salary schedule, pursuant to Section 297-33(d), Hawaii Revised 
Statutes.
EXCLUDING: Part-time teachers (as defined by Chapter 89-6, Hawaii 
Revised Statutes); Substitute Teachers, Adult Education Teachers 
except those on annual contract, Summer School Teachers, Summer 
School Supportive Staff (Counselors, Librarians, etc.); Special Con­
tract Teachers (Consultants, Special Projects, Workshop Teachers, 
etc.); ROTC Instructors, Driver Training and Educational Instructors, 
Model Cities Teachers, PL 89-10 Chapter 1 (not on regular teachers’ 
salary schedule); Language Arts Lay Readers; Non-Teacher Athletic 
Coaches; Home/Hospital Instruction Teachers (as defined by Chapter 
89-6, Hawaii Revised Statutes); Non-Teachers, Non-Athletic Activi­
ties Supervisors; Part-time Advisors, PL 89-10 Chapter 1 (Drop Out 
Program); Civil Defense Teachers; National Teachers Corps Interns; 
Student Teachers; Vocational Home Economics Teachers (as defined 
by Chapter 89-6, Hawaii Revised Statutes); Vocational Agriculture 
Teachers (as defined by Chapter 89-6, Hawaii Revised Statutes).
It is understood that references to male teachers shall include female 
teachers.
ARTICLE II — NON-DISCRIMINATION
A. The Employer agrees not to interfere with, restrain, or coerce any 
employee of the Employer in the exercise of rights guaranteed in 
HRS 89, including the right to refrain from joining or assisting any 
employee organization.
B. The Association agrees to continue to admit persons to member­
ship without regard to the basis of race, creed, color, national 
origin, sex or marital status, and to represent equally all employ­
ees without regard to membership or participation in or associa­
tion with the activities of any employee organization.
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The Association agrees not to interfere with, restrain or coerce 
any employee of the Employer in the exercise of rights guaran­
teed in HRS 89, including the right to refrain from joining or as­
sisting any employee organization. The Association agrees not to 
encourage any other person or organization to interfere, restrain 
or coerce any employee of the Employer in the exercise of rights 
guaranteed in HRS 89, including the right to refrain from joining 
or assisting any employee organization.
The Association agrees further to deal through its own proce­
dures with any member of the Association who interferes, re­
strains or coerces any employee of the Employer in the exercise 
of rights guaranteed in HRS 89, including the right to refrain from 
joining or assisting any employee organization.
C. Further, the Employer agrees not to discriminate against any em­
ployee of Bargaining Unit 5 with regard to race, creed, color, 
national origin, sex or marital status or any other way as 
prohibited by law.
ARTICLE III — NEGOTIATING RULES
A. The size of each negotiating team shall be determined by each 
party to the negotiations except as limited by statute.
B. Either party may, if it so desires, utilize the services of outside 
consultants and call upon professional and lay representatives to 
assist in negotiations.
C. The parties to the negotiations shall meet at reasonable times at 
a mutually agreed upon place.
D. When an agenda for negotiations is completed and accepted by 
both parties, no additions may be included unless approved by 
both parties.
E. The length of each meeting shall be set at the time the agenda is 
established; however, any meeting may be adjourned at the re­
quest of either party.
F. A caucus may be called by either party at any time.
G. The spokesman for each party shall be co-chairmen of the meet­
ings.
H. No verbatim transcripts shall be kept nor recordings made of the 
meetings. Each side may keep notes of the proceedings.
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I. All items agreed to are agreed to tentatively pending final disposi­
tion of all items being negotiated.
ARTICLE IV — ASSOCIATION RIGHTS
A. EMPLOYER INFORMATION
In addition to any obligation under HRS 89 to furnish information 
in its possession, the Employer will furnish such other information 
in its possession, in response to reasonable requests by the As­
sociation which will assist the Association in effectively repre­
senting the teacher in the collective bargaining process and in the 
processing of grievances. Any information personal in nature and 
confidential to any particular teacher and which the Employer is 
not obligated to furnish under HRS 89 may not be disclosed by 
the Employer unless written prior approval of the individual con­
cerned has been given. The Employer need not perform compila­
tion of facts or information for the purpose of responding to such 
Association requests.
However, in the event that the Employer does agree to compile 
facts or information in response to an Association request, the 
Association shall pay all extra costs incurred as a result of such 
compilation including, but not limited to, labor, printing, duplicat­
ing and distribution costs.
The Superintendent or his designated representative shall 
prepare a list of informational items which may be given, upon 
request, to an Association UniServ Representative by a district 
superintendent and/or principal. The list of informational items 
may be updated periodically.
B. FIELD REPRESENTATIVES
Field representatives of the Association will be permitted to trans­
act official Association business with individual teachers on 
school property at reasonable times, provided permission is 
secured from the principal or his designee.
Permission will be granted provided such entry does not interfere 
with teachers while teaching or on duty supervising students. 
The Association representative seeking entry need not disclose 
the nature of his business other than the fact that it is official 
Association business.
The Association will furnish in writing to the Superintendent a list 
of authorized field representatives and maintain its currency.
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C. EQUIPMENT AND FACILITIES
The Association school representative shall be granted, upon re­
quest when not otherwise in use, the reasonable use of the 
school dry photocopier, duplicating machines, and all types of 
audiovisual equipment. Such equipment shall not be removed 
from the school premises by the Association representatives and 
shall be for intra-school communication use only. The Association 
will reimburse the Employer for any school materials and supplies 
used, including such items as projector bulbs, and will pay a 
rental charge, if applicable, for the use of the equipment. The 
faculty association in each school may hold meetings in each 
school. The Association shall pay for any custodial costs incurred 
for such meetings if such custodial services are provided beyond 
the custodian’s normal work day.
The Association shall be entitled to the use of school equipment 
and facilities under the same terms and conditions as other Type 
III organizations as set forth in Chapter 39, with the exception 
that the Association shall pay for any custodial costs incurred for 
such meetings only if such custodial services are provided be­
yond the custodian’s normal work day.
D. BULLETIN BOARD
The Association shall be assigned a 3 x 4 foot space on the bul­
letin boards in the Department of Education district offices for use 
exclusively by the Association.
The Association shall have in each school where bulletin board 
space exists the exclusive use of the staff bulletin board which 
shall be at least 3 x 4  feet in area. The bulletin board shall be 
located in the most convenient and reasonable place as mutually 
determined by the Association school representative and the 
school administrator. In the event a mutual agreement is not 
reached, the principal shall make the final determination.
E. USE OF MAIL BOXES AND BULLETIN BOARDS
The Association shall have the right to use school mail boxes.
Items that may be placed upon said bulletin boards shall be 
restricted to: 1) Meeting notices, 2) Notice of social and/or rec­
reational events, 3) Elections and appointments, 4) Association 
services, 5) Progress reports on commissions and committees, 6) 
Association legislative programs, 7) News clippings, 8) Messages 
from officers and/or boards, 9) Social messages, e.g., Christmas 
greetings, 10) Directories, i.e., names and numbers to call for
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services, 11) Names of building representatives and UniServ rep­
resentatives, 12) Information on Association organizational struc­
ture, 13) Affiliate and/or cooperating organizational notices, 
14) Community service notices.
The District Superintendent shall have removed from mail boxes 
(except U.S. mail) and bulletin boards any material that is abu­
sive or libelous, or any material in violation of Regulation 5510 in 
effect on the execution date of this Agreement.
F. ORIENTATION
In any orientation program for new teachers the Employer shall 
announce and inform new teachers that the Association is the ex­
clusive representative of all members in the bargaining unit and 
that the Association will explain the services available to the 
teachers after the conclusion of the orientation program.
G. EXCLUSIVITY
The rights and privileges of the Association as the exclusive col­
lective bargaining representative and the rights and privileges ac­
corded to the Association in this Agreement shall not be granted 
or extended to any competing labor organization for the duration 
of this Agreement except as directed by the Hawaii Labor 
Relations Board, court decision or order, or applicable statute.
H. BOARD OF EDUCATION
The Association shall receive three (3) copies of the official 
agenda at least 24 hours prior to each regularly scheduled Board 
of Education meeting.
The Association shall receive three (3) copies of the approved 
minutes at the same time they are made available to the Board of 
Education members but in no case more than one month from the 
date of approval.
The Association may request items be placed on regular Board of 
Education meeting agenda in accordance with rules governing 
the conduct of the meeting. A designated representative of the 
Association may speak on any issue before the Board of Educa­
tion before a vote is taken in accordance with the rules governing 
the conduct of the meeting.
The Board of Education or its designee(s) shall make every rea­
sonable effort to consult and confer with representatives of the 
Association prior to effecting changes in any policy or regulation 
affecting bargaining unit employee relations.
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I. SCHOOL FACULTY HANDBOOK
A copy of the school faculty handbook, when available, will be 
provided to each Association school representative at that 
school. Association school representatives will be provided the 
opportunity to examine the final draft copies of such handbooks 
prior to their being printed in final form.
A copy of each school faculty handbook, where available, shall 
be given to the appropriate Association UniServ staff member.
J. SCHOOL FACULTY MEETING
The Association shall be granted no less than fifteen (15) minutes 
immediately after the conclusion of a faculty meeting to present 
such items as determined by the Association faculty representa­
tive. This time may or may not be within the bargaining unit 
members’ work day.
In addition, the Association faculty representative or bargaining 
unit members may request that items concerning educational is­
sues be placed on the agenda of faculty meetings. The school 
administrator or supervisor shall consider such requests as time 
allows. He/she will attempt to schedule in the faculty meetings, 
those items which he/she feels are relevant and appropriate.
K. PERSONNEL PACKET
The Association shall have the right to place a letter outlining its 
collective bargaining services and membership information in the 
personnel packet to all new teachers. The packet shall contain a 
copy of this Collective Bargaining Agreement.
L. ASSOCIATION BUILDING MEETING
Association Building Meetings may begin after the completion of 
the teachers’ work day.
M. ASSOCIATION FACULTY REPRESENTATIVE
The Association will furnish in writing to the Superintendent a list 
of the authorized faculty representatives in each school where a 
representative has been appointed and maintain its currency.
N. ASSOCIATION PRESIDENT
Any bargaining unit member elected President of the Association 
shall be eligible for a leave without pay (equivalent to two (2) 
years) and one (1) leave without pay (equivalent to two (2) years) 
extension. The President shall continue to enjoy the Employer’s
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contribution to his/her medical, dental, and life insurance pro­
grams, and shall accrue Department of Education service credit 
for the period of the leave(s). The President of the Association 
will maintain a guarantee to his/her school as entitled for such 
time as he/she is on leave and/or one (1) leave extension while 
serving as President of the Association. When the President re­
turns from the leave, he/she shall be placed in the appropriate 
range/step of the salary schedule as if he/she had remained in 
service. This provision shall be limited to the President of the As­
sociation.
ARTICLE V — GRIEVANCE PROCEDURE
A. DEFINITION. Any claim by the Association or a teacher that there 
has been a violation, misinterpretation or misapplication of a 
specific term or terms of this Agreement shall be a grievance.
GRIEVING PARTY. Only teachers covered hereunder, or their 
certified bargaining representative, shall have the right to institute 
and process grievances under this Article.
B. TIME LIMITS. All limits herein shall consist of school days, Mon­
day through Friday, except that when a grievance is submitted on 
or after June 1, and before the first work day of the next school 
year, time limits shall consist of all week days, Monday through 
Friday, so that matters may be resolved before the close of the 
school term or as soon as possible thereafter. The number of 
days indicated at each level should be considered a maximum, 
and every effort should be made to expedite the process. There 
shall be no obligation by the Employer to consider any grievance 
not filed or appealed in a timely manner.
In the event that the Employer processes a complaint hereunder 
which may not be properly defined as a grievance as set forth 
herein, the Employer shall not be stopped from rejecting such 
complaint on that basis at a later date, except as provided in 
Section E-2g, or refusing to process the complaint further pro­
vided that such disputes shall be provided under Section E-2e.
C. ASSOCIATION REPRESENTATION. Upon selection and certifi­
cation by the Association, the Board shall recognize an Associa­
tion grievance representative in each school on the following ra­
tio: one (1) Association grievance representative for each school 
with up through one hundred (100) members of the bargaining 
unit: two (2) Association grievance representatives for schools 
with over one hundred (100) members of the bargaining unit.
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An individual teacher of the bargaining unit may present a griev­
ance at any time to the Employer and have the grievance heard 
without intervention of the Association; provided that the Associa­
tion is afforded the opportunity to be present at such conferences 
and that any adjustment made shall not be inconsistent with the 
terms of this Agreement.
Insofar as possible, grievance investigation and handling will not 
interfere with classroom instruction. However, for grievance 
meetings beyond the school level, grievance representatives, in­
dividual grievants and other necessary parties in interest who are 
bargaining unit personnel shall be given release time during the 
day without loss of pay or benefits to attend such meetings if held 
during the work day.
Grievance meetings beyond the school day shall be held at times 
mutually convenient for the Employer and the grievant.
The Association will furnish in writing to the Superintendent a list 
of authorized Association grievance representative(s) in each 
school and maintain its currency.
D. INFORMAL DISCUSSION. Any teacher or the Association, in 
cases of an Association grievance may institute a grievance by 
notifying the principal/immediate supervisor of such and shall 
meet with the principal/immediate supervisor on an informal basis 
for the purpose of discussing and attempting to settle the matter. 
When requested by the teacher, the Association grievance 
representative may intervene to assist.
Step 1. a) If the matter is not settled on an informal basis in a 
manner satisfactory to the teacher involved, then the teacher or 
the certified bargaining representative may institute a formal 
grievance by setting forth in writing on the form set forth in Ap­
pendix I, the nature of the complaint, the specific term or provi­
sion of the Agreement allegedly violated and the remedy sought.
b) The grievance must be presented to the District Superinten- 
dent/Assistant Superintendent in the case of State Office teach­
ers, in writing within twenty (20) days after the occurrence of the 
alleged violation, or if it concerns an alleged continuing violation, 
then it must be filed within twenty (20) days after the alleged 
violation first became known or should have become known to 
the teacher involved.
c) The District Superintendent/Assistant Superintendent in the 
case of State Office teachers may hold a meeting for the purpose 
of obtaining evidence pertaining to the grievance and for the
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purpose of attempting to settle the matter. His decision will be in 
writing and delivered to the grieving party within five (5) days of 
the receipt of the grievance.
Step 2. a) If the answer to the grievance in Step 1 is not delivered 
within five (5) days or does not satisfactorily resolve the matter, 
then the grieving party in Step 1 may appeal such answer or any 
part thereof, by filing the grievance with the State Superintendent 
or his designated representative within five (5) days after the 
receipt or non-receipt of the answer in Step 1. The Superinten­
dent or his designated representative shall hold a meeting within 
five (5) days. However, a formal hearing shall be held in lieu of a 
second level meeting if requested by either party.
b) The grievance must be set forth in writing on a form set forth in 
Appendix I, and specifically state which portion of the answer to 
the grievance in Step 1 is being appealed and the remedy sought.
c) The State Superintendent or his designated representative’s 
answer to the grievance shall be in writing an delivered to the 
grieving party within five (5) days after the hearing/meeting.
E. MEDIATION/ARBITRATION.
1. Mediation. The parties agree that a grievance may be sub­
mitted to mediation after the Association has submitted its re­
quest for arbitration in accordance with the Memorandum of 
Understanding contained in Appendix XI.
2. Arbitration. If a claim by the Association or teacher that 
there has been a violation, misinterpretation or misapplication 
of this Agreement is not satisfactorily resolved at Step 2, the 
Association may present a request for arbitration of the 
grievance within ten (10) days after receipt of the answer at 
Step 2.
a. Representatives of the parties shall immediately thereaf­
ter attempt to select an arbitrator. If the parties have not 
appointed an arbitrator within two (2) weeks from the 
receipt of the request for arbitration, the parties will re­
quest that the Hawaii Labor Relations Board provide five 
(5) names from the register of arbitrators.
The arbitrator shall be chosen by the parties by alter­
nately striking one (1) name at a time from the list. The 
first party to scratch a name shall be determined by lot. 
The arbitrator whose name remains on the list shall serve 
for that case.
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By mutual agreement, the parties may select a permanent 
umpire to serve on all cases.
b. In making his decision on a case, the arbitrator shall not 
have the authority to consider any facts not in evidence, 
nor shall he add to, subtract from, delete, or in any way 
amend or modify any term or condition of the collective 
bargaining agreement. The arbitrator’s decision shall be 
in writing and shall contain the rationale supporting the 
decision. The decision will be final and binding on the par­
ties.
c. The voluntary labor arbitration rules of the American Arbi­
tration Association as amended and in effect during the 
life of this Agreement shall apply to the proceedings ex­
cept as otherwise provided herein or as otherwise 
amended by mutual agreement.
d. The fees and expenses of the arbitrator shall be shared 
equally by the Employer and the Association, including 
the cost of the arbitrator’s transcript if one is requested by 
the arbitrator. Each party will pay the cost of presenting 
its own case.
e. If the Employer disputes the arbitrability of any grievance 
submitted to arbitration, the arbitrator shall first determine 
the question of arbitrability. If he finds that it is not arbi­
trable, the grievance shall be referred back to the parties 
without decision or recommendation on its merits.
f. When the arbitrator finds that any disciplinary action was 
improper, the action may be set aside, reduced or other­
wise modified by the arbitrator. The arbitrator may award 
back pay to compensate the teacher wholly or partially for 
any salary lost. Such back pay award shall be offset by all 
other compensation received by the grievant(s) including 
but not limited to unemployment compensation or wages.
g. The parties shall not have the right to present different al­
legations, facts, evidence, and arguments in arbitration 
than those presented to the State Superintendent or his 
designee at the Step 2 meeting/hearing.
F. The Employer acknowledges the right of the Association’s griev­
ance representative to represent any grievant at any level if so 
requested by the grievant.
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G. The parties by mutual written agreement may waive Steps 1 and 
2 of the Grievance Procedure and proceed with arbitration.
H. No reprisals of any kind will be taken by the Employer or the 
school administration against any teacher because of his partici­
pation in this Grievance Procedure.
I. All documents, communications and records dealing with the 
processing of a grievance will be filed separately from the per­
sonnel files of the participants.
J. The Employer has the right to suspend, demote, discharge or 
take other disciplinary action against a teacher for proper cause.
K. Disciplinary action taken against any teacher shall be for proper 
cause and shall be subject to the Grievance Procedure.
ARTICLE VI — TEACHING CONDITIONS AND HOURS
A. CLASS SIZE COMMITTEE
1. A joint class size committee shall be established within four 
(4) weeks after the execution date of this Agreement. The 
committee shall consist of two (2) representatives appointed 
by the Employer and two (2) representatives appointed by the 
Association.
Alternates or replacements of committee members shall be 
the sole prerogative of the party involved. No decision of the 
committee shall be binding if one or more of the committee 
members is not present when the decision is made. Further, 
the committee is authorized to hear and investigate com­
plaints regarding class size and make recommendations to 
the Superintendent regarding such complaints.
2. The Employer agrees to maintain the average statewide class 
size ratio of 26.15.
3. For position allocation purposes, special education students, 
with the exception of those in self-contained classes, shall be 
counted as both regular students and special education stu­
dents.
For position allocation purposes, special education students 
in integrated self-contained classes shall be counted as one- 
half of regular students and as full count of special education 
students.
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4. It is recognized in fulfilling the obligations set forth in this Ar­
ticle that bargaining unit positions allocated for each of the 
school years 1989-1990, 1990-1991, 1991-1992, and 1992- 
1993 shall not be reduced to implement said Article, except 
as provided for by statutes.
5. The committee established in Section A-1 above shall have 
authority to recommend to the Superintendent specific 
changes to be made to accomplish its objectives. The Super­
intendent shall implement the recommendations in each case 
as soon as possible.
6. In the event that a majority vote on a decision of the commit­
tee is not forthcoming within ten (10) days after consideration 
of the issue, the Association may have the matter submitted 
to an arbitrator selected by the parties as set forth in Article 
V, Section E-2 of this Agreement. The arbitration will be con­
ducted in accordance with Article V, Section E of this Agree­
ment.
7. The Employer will furnish all relevant information requested 
by the committee.
B. LESSON PLANS
Teachers responsible for the instruction of students shall prepare 
legibly written or typewritten lesson plans, the form and content 
of which will remain discretionary with the teacher. Lesson plans 
will be made available to the principal upon request. There will be 
no requirement of a regular and periodic submission of lesson 
plans.
A teacher absent five (5) days or less shall make lesson plans 
available to the substitute(s). Such plans shall contain basic infor­
mation with which the substitute(s) can conduct the class(es). 
After the fifth day the teacher, following notification to the school 
administrator, may have the substitute(s) prepare subsequent 
lesson plans during the period of the absence.
C. SIGN IN
A teacher may be required to check in by initialing to indicate 
presence.
D. WORK TIME
1. Regular Work Day
The regular work day shall be defined as the amount of time
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per day that bargaining unit members shall be required to be 
present at their assigned place of work during such days as 
determined by the Employer:
The regular work day shall consist of seven (7) hours.
2. Flexible Work Time
a. Bargaining unit members may be required to participate 
in in-service training, school program planning and as­
sessment, or principal/teacher evaluation conferences 
beyond the regular work day through the use of a flexible 
work time schedule.
b. The Employer may modify the regular work day within any 
scheduled quarterly cycle provided the total number of re­
quired work hours in the scheduled quarterly cycle does 
not exceed seven (7) times (x) the number of working 
days in the cycle.
c. The flexible work time within a scheduled quarterly cycle 
shall be administered as follows:
1) Multiples of fifteen minute blocks of time up to ninety 
(90) minutes contiguous to the regular work day may be 
added.
2) In no event shall a flexible work day extend beyond 
4:30 p.m.
3) A preparation period shall not be used by the Em­
ployer in the implementation of the flexible work time 
schedule, or the activities listed in 2(a) above, unless 
employee initiated.
4) In exchange for the flexible work time, the bargaining 
unit members shall be granted an equivalent amount of 
early release time within the same quarterly cycle during 
the time normally scheduled for faculty meetings.
d. This section shall be administered exclusive of the provi­
sions contained in Article VI, AA, School-Related Activi­
ties.
E. CONSECUTIVE INSTRUCTION TIME
Teachers shall not be required to teach more than 180 consecu­
tive minutes without a break or lunch or recess.
A break or recess of not less than fifteen (15) minutes in length
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shall be provided. This break or recess shall be duty-free except 
for the period when teachers are assigned supervision of stu­
dents on a rotation basis, with the understanding that no less 
than five (5) minutes of a break is accorded the teacher-on-duty 
as personal time.
F. SUBJECT MATTER AND GRADE LEVEL
Teachers in an intermediate or senior high school with an enroll­
ment of more than five hundred (500) shall not be required to 
teach in more than two (2) subject matter fields as set forth in 
Regulation 5301 and not more than two (2) academic levels. 
Academic level shall be defined as grade level.
Exceptions may be made for multi-level courses which are open 
to more than one grade level or in special teaching programs. 
The assignment of teachers shall be in conformance with Article 
VII.
In determining individual teaching programs, principals will con­
sult and confer with members within the department and/or grade 
levels in intermediate and/or high schools in conformance with 
this section.
In event of unusual circumstances which require deviations from 
this section, the Association and Employer may examine the situ­
ation and mutually agree to the exception.
G. OPEN SUPPLY ROOMS
Open supply rooms shall exist in each school where feasible.
H. EQUIPMENT
1 . The Employer, within budgeting limitations, shall provide 
teachers, including traveling teachers based at a school, with 
desks which have lockable drawer space.
2. Chalkboard space in classrooms shall conform within reason­
able confines with State Educational Specifications.
3. The Employer shall provide to each teacher a copy of all texts 
used in each of the courses he/she is to teach. Within budget 
limitations, the Employer will endeavor to provide basic text­
books for students.
4. The Employer shall provide gym uniforms and tank suits for 
physical education teachers, smocks for art and home eco­
nomics teachers, lab coats for laboratory science teachers,
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and shop coats for vocational and industrial arts teachers. 
Laundering shall be the responsibility of the teachers.
5. The Employer within budgeting and space limitations shall 
provide each teacher with closet space to store personal ar­
ticles.
6. Within budget limitations, the Employer will endeavor to main­
tain classroom equipment, machinery and tools in proper 
working order.
I. PARKING
Parking facilities shall be provided for teacher use where parking 
facilities exist.
Priority in parking shall be given to teachers over students.
J. SPECIFICATIONS
The Association shall have the right to consult with the Employer 
concerning the specifications of proposed schoolrooms and facili­
ties as contained in State Educational Specifications.
K. CAMPUS LEAVE
After signing out (indicating purpose and destination), a bargain­
ing unit member may leave the campus or work site during any 
period of time he/she is not teaching, supervising students, or 
scheduled for other activities to attend to necessary work-related 
activities.
L. PREPARATION EQUIPMENT
There shall be available in each school, within budgeting limita­
tions, adequate typing, duplicating, stencil and mimeograph facili­
ties to aid teachers in the preparation of instructional material.
M. TRAVELING TEACHERS
Schedules of teachers who are assigned to more than one school 
shall be arranged so that no teacher shall be required to engage 
in an unreasonable amount of interschool travel.
Effective July 1, 1989, bargaining unit members who may be re­
quired to use their automobiles in the performance of their duties 
and bargaining unit members who are assigned more than one 
school per day shall be reimbursed for such travel at the rate of 
thirty-five cents ($.35) per mile for all driving done between arri­
val at his/her first school at the beginning of his/her work day and
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departure from his/her base school at the end of the work day. 
However, if the distance from the bargaining unit member’s home 
to his/her first location or from the bargaining unit member’s last 
location to his/her home is greater than the distance between the 
bargaining unit member’s home and his/her base school, he/she 
shall be reimbursed for the difference at the prevailing rate. 
Effective July 1, 1991, the mileage reimbursement rate shall in­
crease to thirty-seven cents ($.37) for each mile traveled for 
business purposes.
The administration shall designate a traveling teacher’s base 
school. Whenever practical and where space is available, the 
base school shall be one of the teacher’s assigned schools which 
is closest to his/her home as of the first day of the school year.
Teachers required in the course of their work to drive their per­
sonal automobile from one school to another shall be reimbursed 
at the prevailing rate. The same allowance shall be given for the 
use of personal cars for official business of the district as desig­
nated by the district superintendent.
Except as modified by this Article, Chapter 3-10 Hawaii Adminis­
trative Rules shall remain applicable for the duration of this 
Agreement.
Effective July 1, 1989, when bargaining unit members are re­
quired to travel on official business to other islands within the 
State of Hawaii, they shall be provided with a travel allowance of 
sixty-five dollars ($65) per twenty-four (24) hour day. Effective 
July 1, 1990, this per diem shall increase to seventy-five ($75) 
dollars per twenty-four (24) hour day. Effective July 1, 1991, this 
per diem shall increase to eighty ($80) dollars per twenty-four 
(24) hour day. In the case of official travel time involving a frac­
tion of a day, the allowable claim shall be in terms of quarter-day 
periods measured from midnight. In computing the amount of per 
diem, the official travel time shall begin thirty (30) minutes before 
the scheduled flight departure time and shall end upon the bar­
gaining unit member’s return to his or her home airport. This 
computation shall be applicable to all trips, including one-day 
trips (leaving and returning on the same day); however, in the 
case of one-day trips, the allowable claim shall not exceed two
(2) quarter-day periods.
When an authorized leave is added before or after the official 
travel, the per diem amount shall be the same as that which 
would have been allowed if the authorized leave had not been 
taken.
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Effective July 1, 1989, when bargaining unit members are re­
quired to travel on official business to areas outside the State of 
Hawaii, they shall be provided a per diem of one hundred twenty 
dollars ($120) per twenty-four (24) hour day. Effective July 1,
1990, the per diem rate shall increase to one hundred twenty-five 
dollars ($125) per twenty-four (24) hour day. Effective July 1,
1991, the rate shall increase to one hundred thirty dollars ($130) 
per twenty-four (24) hour day. In the case of official travel time 
involving a fraction of a day, the allowable claim shall be in terms 
of quarter-day periods measured from midnight. In computing the 
amount of per diem, the official travel time shall begin no later 
than twenty-four (24) hours prior to the time the bargaining unit 
member is to be at work at the out-of-state destination. The bar­
gaining unit member shall be scheduled to arrive at the out-of- 
state destination (applicable airport) at least 10 hours before 
reporting for duty. The official travel time shall end upon the bar­
gaining unit member’s return to his/her home airport. All calcu­
lations will be based on Hawaiian Standard Time.
When an authorized leave is added before or after the official 
travel, the per diem amount shall be the same as that which 
would have been allowed if the authorized leave had not been 
taken.
Included in the per diem rate designated in paragraphs six (6) 
and eight (8) shall be a daily allowance for commercial lodging. 
Effective July 1, 1989, for intrastate travel, this lodging allowance 
shall be forty dollars ($40) per twenty-four (24) hour day. For out- 
of-state travel, this allowance shall be eighty dollars ($80) per 
twenty-four (24) hour day.
Whenever a bargaining unit member’s commercial lodging cost 
exceeds the applicable lodging allowance, the teacher shall be 
entitled to an additional amount added to his/her per diem. This 
amount shall be equal to the difference of the actual daily cost of 
commercial lodging and the applicable allowance provided 
herein, multiplied by the number of days spent on commercial 
lodging. Unless otherwise waived by the Employer, requests for 
commercial lodging expenses in excess of the lodging allowance 
shall be pre-approved in advance of the teacher’s trip. Effective 
July 1, 1990, the daily allowance for commercial lodging shall be 
increased to fifty dollars ($50) for intrastate travel and eighty-five 
dollars ($85) for out-of-state travel.
Whenever possible, the bargaining unit member shall receive ad­
vanced per diem for official travel. The Employer shall reimburse
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bargaining unit members who request reimbursement for excess 
lodging expenses as soon as possible.
In order to provide freedom of choice in meal consumption, the 
teacher shall not have his/her per diem reduced on the basis of 
meals included in conference programs.
N. SUBSTITUTE TEACHERS
Bargaining unit personnel shall not be required to substitute nor 
be responsible for classes or students from classes of other ab­
sent bargaining unit personnel.
Counselors, librarians, registrars and other special service per­
sonnel may have the option of requesting a qualified substitute. 
Where substitute funds are available and with the concurrence of 
the principal, librarians in schools with one librarian shall be 
granted substitutes on request.
A substitute teacher may be authorized on a conditional basis by 
the District Superintendent or his designee when a classroom 
teacher is on a field trip, an athletic coaching assignment, or a 
Visitation Day. The teacher(s) who sponsors, teaches or super­
vises the student group on an approved activity shall be consid­
ered the primary chaperone(s). The primary chaperone(s) shall 
have first priority in receiving a substitute under the existing 
guidelines.
O. COLLECTION OF MONIES
Teachers shall not be required to collect monies for any school or 
community activity except for activities initiated by teachers.
P. FUND RAISING
Teacher participation in school and community fund raising proj­
ects shall be voluntary.
Q. RESPONSIBILITY FOR MONIES COLLECTED
Monies collected for classroom projects, field trips, etc., shall be 
turned in to the office prior to 11:00 a.m. whenever possible in 
order to meet the armored car pick-up schedule. Those teachers 
collecting monies in classes which meet after 11:00 a.m. and who 
cannot collect monies prior to the armored car pick-up schedule 
may turn such monies in to the administration office. A teacher 
who has adhered to the procedure outlined above shall not be 
required to keep school money in his/her classroom, on his/her 
person, or at his/her home overnight.
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R. EVALUATION OF STUDENT
A teacher’s evaluation of a student shall not be changed. In addi­
tion to the teacher’s evaluation, it is recognized that administra­
tors may make a separate evaluation of a student. In the event 
that an administrator makes a separate evaluation of a student, a 
written explanation shall be attached to the administrator’s evalu­
ation and a copy of the administrator’s explanation forwarded to 
the teacher of the affected student.
S. CLASSROOM INTERRUPTIONS
Classroom interruptions shall be minimized.
The Employer shall make reasonable efforts to eliminate exces­
sive noise-producing activities during the school day. Assistance 
of other agencies may be sought if necessary to eliminate noise- 
producing activities.
T. STUDENT MEDICATION
Teachers shall not administer student medication.
U. CLEANING AND MAINTENANCE OF BUILDINGS
The Employer shall be responsible for the maintenance and 
cleanliness of the campus, classrooms and offices.
A bargaining unit member who submits a request to the principal/ 
supervisor for repair and/or maintenance shall, upon request, be 
provided a copy of the official request form before it is sent to the 
District Office. A copy of the form which is returned to the princi- 
pal/supervisor with the disposition noted and/or the work order 
attached shall be given to the initiating bargaining unit member 
upon request.
In the absence of a response to the repair and maintenance re­
quest within a reasonable length of time, the bargaining unit 
member may appeal in writing to the District Superintendent who 
will respond to the bargaining unit member within a reasonable 
length of time.
V. CONFIDENTIAL INFORMATION
Counselors, psychological examiners or outreach counselors 
shall not be required to divulge confidential information.
W. SPECIAL SERVICE PERSONNEL
Special Service Personnel shall have the right to confer with the
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professional staff of any assigned school with the approval of the 
administrator of the school. Such approval shall not be unrea­
sonably denied.
X. PREPARATION PERIODS
1. Classroom teachers shall have one daily preparation period 
scheduled by the Employer during the teacher’s regular work 
day. A preparation period shall consist of a continuous block 
of time of not less than forty (40) minutes. However, in cases 
where the scheduled single preparation period exceeds forty 
(40) minutes, the excess minutes shall be considered prepa­
ration time. Preparation periods, if scheduled at the end of 
the day, may be more than forty (40) minutes if scheduling al­
lows.
2. A preparation period shall be for the pursuit of personally ini­
tiated school tasks in preparing for instruction, evaluating 
students and performing other instructional^ related activi­
ties. A preparation period shall not be used for personal or 
Association business or activities.
Up to twelve (12) bargaining unit member's preparation peri­
ods may be used per semester at the discretion of the Em­
ployer to provide in-service training, school program planning 
and assessment or to attend principal/teacher conferences. 
The Employer shall provide reasonable advanced notice. The 
Employer shall early release bargaining unit members for a 
full preparation period for each whole or partial preparation 
period utilized under this section. The bargaining unit mem­
ber shall notify the principal of the day(s) he/she has selected 
for early release. The early release should not conflict with a 
previously scheduled use of the preparation period under this 
section. Early release days may be consecutive but must be 
taken within the semester. The Association and the Employer 
shall meet at the end of each semester to monitor this provi­
sion. This provision shall also apply to certificated support 
personnel.
3. A teacher in an intermediate or senior high school with an en­
rollment of 500 or less may be granted additional preparation 
time if the teacher has more than two (2) academic levels and 
two (2) subject matter fields as provided in Article Vl-F, sub­
ject to the approval of the District Superintendent.
Y. DUTY-FREE LUNCH PERIOD
Teachers shall be provided with a duty-free lunch period of no
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less than thirty (30) minutes. The remaining time in excess of any 
single thirty (30) minute lunch period shall also be duty-free ex­
cept when the teachers are assigned campus and/or playground 
supervision of students on a rotating basis.
A bargaining unit member may leave the campus during his/her 
duty-free lunch period.
Z. NON-PROFESSIONAL DUTIES
It is acknowledged by the parties that the primary duty and re­
sponsibility of the teacher is to teach and that the organization of 
the school and the school day should be directed toward insuring 
that the energy of the teacher is primarily utilized to this end.
The Employer will make every reasonable effort to relieve teach­
ers of performing non-professional duties by providing, wherever 
possible, supplementary assistance as funds and personnel be­
come available.
The non-professional chores connected with lunch duty, custodial 
duties, and supervision of students performing custodial duties 
shall be eliminated from the teachers’ job responsibilities. In addi­
tion, teachers without preparation periods shall not have yard 
duty.
Further, no member of the bargaining unit shall be required to 
balance or maintain daily registers, collect lunch money, or in­
spect bathrooms and/or restrooms on any scheduled basis. How­
ever, teachers shall be responsible for maintaining accurate at­
tendance records for students in their classes. The principal may 
schedule teachers on a rotation basis to supervise students out­
side the classroom. Teachers who assume frequent school re­
lated activities, wherever possible, shall be given relief from non­
professional duties.
When given reasonable advance notice by the bargaining unit 
member, the Employer shall, within operational limitations, pro­
vide appropriate assistance in the moving and arranging of class­
room furniture, equipment and boxes of supplies.
AA. SCHOOL-RELATED ACTIVITIES
The parties recognize that teachers as a part of their professional 
obligations must devote considerable time outside of school 
hours to prepare for instruction. The parties recognize further that 
in addition to such professional obligations teachers have a sup­
plemental professional obligation to participate in a reasonable
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amount of school-related activities; however, such participation is 
best achieved when it is accomplished on a voluntary basis. In 
addition, the parties recognize that community involvement in the 
same school-related activities is also desirable.
Teacher participation in school-related activities beyond the 
school day shall be on a voluntary basis. The Employer shall first 
attempt to seek sufficient volunteers from the faculty and the 
community. If sufficient volunteers are not available to cover such 
school-related activities, the principal shall attempt to assign 
such work on a fair and equitable basis but with proper regard to 
job and skill requirements. Such assignments shall not be made 
as rewards or penalties. Furthermore, assignments will not be 
made if such work impairs a teacher’s health or safety or causes 
undue personal hardship. Assignments will be made as far in 
advance as possible under the circumstances.
The Association Policy Committee shall meet with the school ad­
ministrator for the purpose of reviewing and discussing an ap­
proved list of student activities, a procedure for approving new 
student activities, a calendar of student activities, and criteria for 
teacher participation in student activities.
Further, a school’s program shall provide for:
1. the performance of school-related activities where possible 
within the school day;
2. release of teachers wherever possible during their non-in- 
structional time before the end of the school day on the 
day(s) when assuming assigned or voluntary duties which 
require activity after the work day;
3. the relief from non-professional duties for teachers wherever 
possible who assume frequent school-related activity require­
ments;
4. the early release of students for parent-teacher conference 
as provided for in the School Code.
Alleged violations of this provision concerning school-related ac­
tivities beyond the school day shall be subject to the Grievance 
Procedure provided for in this Agreement.
School-related activities for the purpose of this section shall 
mean parent-teacher conference, advising student clubs, and 
supervising student activities.
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BB. TEACHER-IN-CHARGE
No teacher shall be assigned responsibility for supervising or ad­
ministering any school. However, in an emergency, or in those 
schools not large enough to have a full-time principal, or in a 
school without a vice principal, when a principal is absent, a 
teacher may be designated as the teacher-in-charge of the 
school and be paid a differential of eight percent (8%) above the 
teacher’s base salary for the period designated.
A teacher may also be designated as a stand-by teacher-in- 
charge within a predetermined chain of command within the 
school consisting of employees who are designated to have au­
thority and responsibility to assume administrative duties which 
normally would have been done by an administrator had he/she 
been on campus. A stand-by teacher-in-charge shall be paid a 
minimum of two (2) hours based on $2.50 per hour. Teachers 
shall be compensated for any additional hours beyond the mini­
mum two (2) hours at the same rate. The Employer shall make 
every effort to reduce the frequency of assigning teachers-in- 
charge.
CC. WORK TIME DISTRIBUTION, WEEKLY TOTALS WITHIN THE 
7 HOUR DAY, 5 DAY WEEK
1. Self-Contained Classes
a. Fourteen hundred fifteen (1415) minutes of instructional 
time per work week.
b. Two hundred (200) minutes of preparation time per work 
week in blocks of not less than forty (40) continuous min­
utes during the teachers’ regular work day except as pro­
vided for in Article VI, Section X-l.
c. One hundred fifty (150) minutes of duty-free lunch peri­
ods per work week in blocks of not less than thirty (30) 
continuous minutes during the teachers’ regular work day 
except as provided for in Article VI, Section Y.
d. Three hundred thirty-five (335) minutes to be used during 
the work week exclusively for:
1) all faculty meetings
2) departmental meetings
3) grade level meetings
4) curriculum meetings
5) passing time
6) opening and closing time
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7) recess
8) homeroom
9) scheduled activity periods on a voluntary basis
10) study hall
2. Departmental Classes
a. Twelve hundred eighty-five (1285) minutes of instruc­
tional time per work week.
b. Two hundred (200) minutes of preparation time per work 
week in blocks of not less than forty (40) continuous min­
utes during the teachers’ regular work day, except as 
provided for in Article VI, Section X-1.
c. One hundred fifty (150) minutes of duty-free lunch peri­
ods per work week in blocks of not less than thirty (30) 
continuous minutes during the teachers' regular work day 
except as provided for in Article VI, Section Y.
d. Four hundred sixty-five (465) minutes to be used during 
the work week exclusively for:
1) all faculty meetings
2) departmental meetings
3) grade level meetings
4) curriculum meetings
5) passing time
6) opening and closing time
7) recess
8) homeroom
9) scheduled activity periods on a voluntary basis
10) study hall
DD. WORK LOAD (TEACHING SCHEDULES)
1. Where present teaching schedules provide for five (5) teach­
ing assignments per day, no more than twenty-five (25) 
teaching assignments shall be scheduled pet week. Where 
present teaching schedules provide for six (6) teaching as­
signments per day, no more than thirty (30) teaching assign­
ments shall be scheduled per week.
2. In both the cases of the five (5) and the six (6) teaching as­
signment schedules for teachers, the Employer may alter the 
number of assignments in any given work day provided the 
weekly total in the case of the former shall not exceed twenty-
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five (25) assignments per week and in the case of the latter 
shall not exceed thirty (30) assignments per week, and pro­
vided further that in no case shall the instructional time per 
work week exceed the aggregate number of minutes provided 
for in this Agreement.
3. When a school is on a five (5) or six (6) period teaching as­
signment and the principal desires to change the schedules 
so that it results in a greater number of weekly assignments 
than occurs under a five (5) or six (6) period assignments 
schedule, this may be done by agreement with a majority of 
the teachers in that school so long as the total instructional 
time does not exceed the aggregate instructional time pro­
vided for in this Agreement.
EE. CERTIFICATED SUPPORT PERSONNEL (WORK DAY;
RELIEF BREAKS; TIME FOR WORK-RELATED TASKS)
1. The regular work day for certificated support personnel shall 
be the same work day as for all other members of the bar­
gaining unit.
2. The Employer shall provide a duty-free relief break of twenty 
(20) minutes per day for certificated support personnel.
3. Certificated support personnel shall be afforded necessary 
time to independently accomplish work-related tasks that 
need to be performed during the week. Such time shall be 
mutually agreed upon by the employee and the principal.
FF. TEACHING TEAMS
Teaching teams shall be formed by mutual agreement of team 
members when practical.
GG. TEMPORARY CHANGE OF WORK STATION
When a bargaining unit member undergoes a temporary change 
in work station, (e.g., attendance at a workshop activity or special 
meeting; participation in field trips or other student-related activi­
ties; participation in other department sponsored activities) he/ 
she shall follow the work schedule required for the activity.
HH. SPECIAL EDUCATION
In order to facilitate the implementation of Public Law 94-142, 
Education for All Handicapped Children Act, the Department 
shall, through its Office of Instructional Services, coordinate and 
provide assistance in the implementation of DOE Regulation
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4510.3 in order to provide Special Education teachers with re­
lease time to participate in the IEP process. The Association may 
recommend to the Superintendent additional strategies designed 
to assist Special Education teachers to fulfill IEP requirements.
The Department shall provide micro-computers or access to mi­
cro-computers for use in special education within budgetary limi­
tations. Computer software programs for use in special education 
and training in the use of the computer software programs shall 
be made available to the extent funding is available and in accor­
dance with Department priorities and capabilities.
ARTICLE VII — ASSIGNMENTS AND TRANSFERS
For the purpose of this article (Article VII), “school” shall mean any 
Department of Education facility where Unit 5 members are assigned.
Assignments and transfers shall be governed by this article and by 
the policies, regulations and procedures as contained in the 5100 
section of the School Code (5000 Series). Other relevant memoranda 
shall be posted in schools or administrative units, or distributed to 
teachers as appropriate.
A. NOTIFICATION OF ASSIGNMENTS
Assignments and schedules for the following year shall be made 
by June 10, and by that date each teacher shall be notified of his 
next year’s assignment in writing.
Unassigned or transferred teachers will be given their assign­
ments to schools when assigned and be given their teaching 
schedules as soon as possible.
In order to notify teachers of their employment and salary status 
for the ensuing school year, teachers shall receive their SF-5As 
no later than June 10 or as soon as possible after consummation 
of exchanges, transfers and/or new assignments.
Changes made to the SF-5A form shall be reflected on the re­
verse side as soon as possible.
B. MASTER SCHEDULE
During the third quarter of the school year, information such as 
the preliminary position allocation from the District Office, student 
course request tally, conflict matrix, if available, and resource 
allocation sheet shall be shared with the faculty to encourage 
and facilitate teacher input and collaborative planning to maxi­
26
mize quality student programming based upon student needs and 
requirements.
During the fourth quarter or earlier of the school year, the tenta­
tive master schedule for the following school year shall be posted 
in an area accessible to faculty members. Teachers may submit 
recommendations for changes to the school administrator 
through the department or grade level chairperson, or a teacher 
may submit written recommendations directly to the school admin­
istrator with a copy to the department or grade level chairperson.
Changes in assignments within a school after June 10 shall be 
made for the good of the educational program of that school and 
upon consultation with the teacher(s) affected.
Upon request, information regarding the current master schedule 
and/or the schedule itself shall be made available.
C. ASSIGNMENT/TRANSFER SELECTION CRITERIA
Teachers shall not be assigned nor granted a transfer outside the 
scope of their teaching certificate and their major or minor field of 
study except for good reason.
A principal or immediate supervisor when making assignments or 
affecting transfers shall consider a teacher’s qualifications for 
performing tasks related to the assignment such as certification; 
teaching skills; experience(s) and special ability(ies) related to 
the school program; and past performance including teacher 
evaluation and prior supervisors’ reports.
When two or more teachers apply for a vacancy, the Employer 
shall award the position to the teacher determined to be the most 
qualified to perform the duties related to that vacancy.
If it is determined that there is no material difference between 
qualifications of the applicants, then the Employer shall select or 
award the position to the teacher with the greatest length of serv­
ice with the Department. If the applicants are tied in the years of 
state service, the applicant with the most district seniority shall be 
granted the position. If the candidates remain tied in seniority, a 
neutral method such as flipping a coin shall be used to select the 
candidate.
Any arbitration of such grievances arising during the transfer pe­
riod (February through July) filed under this section shall be com­
pleted on or before August 15 of any school year, and the parties 
shall make every good faith effort to complete such arbitration
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prior to said date, to the end that no teaching position shall re­
main unfilled at the commencement of each semester.
Any other grievance arising out of Article VII may be filed under 
and shall be processed in accordance with the procedures set 
forth in Article V of this Agreement.
D. ‘GRANDFATHERED’ TEACHERS
Teachers assigned on or before February 29,1972 and employed 
outside the scope of their teaching or professional specialist cer­
tificates or their major or minor field will be “grandfathered” in that 
specific job category for the duration of that assignment. Such 
teachers subsequently applying for transfer to teaching vacan­
cies outside the scope of their certification or major or minor field 
will he deemed qualified in the job category they have been per­
form ng, namely, librarian, counselor, elementary teacher or sec­
ondary teacher spending 50% or more time in the assigned sub­
ject so long as they continue to teach in that category, and such 
status may be considered as part of such teacher’s job qualifica­
tions for the vacancy applied for.
E. SECONDARY TEACHERS IN SPECIALTY AREAS
Secondary teachers in specialty areas are those teachers in posi­
tions where there is no teacher certification. In the event of staff 
reduction in a school, such specialty area positions shall not be 
available for realignment by the teacher(s) being reduced.
A specialty area teacher who does not wish to continue in his/her 
position and whose performance is satisfactory will have the op­
tion to move in the same manner as any teacher who wishes to 
voluntarily move from a position. If a specialty area teacher’s 
performance is rated marginal to unsatisfactory on his/her evalu­
ation, that teacher may be reassigned for proper cause, subject 
to the grievance procedure in Article V and according to the fol­
lowing guidelines:
1. He/she may be placed in an appropriate vacancy in the 
school;
2. He/she may exchange positions within the school with the 
principal’s approval;
3. He/she may apply for permanent exchange and/or transfer;
4. Absent the above, the teacher shall be placed on the district 
unassigned list.
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F. STAFF REDUCTION
“Staff Reduction Guidelines for Certificated Personnel (Teacher 
Types)” dated December, 1977 contained herein, shall be 
amended by adding the additional paragraphs to read:
For the purposes of staff reduction caused by drop in enrollment, 
returning leave teachers and/or other administrative actions re­
quiring teachers to be moved from their schools in the current or 
subsequent school years, teachers shall be ranked in their 
school, district office or other administrative unit by service time 
in the Department of Education in positions presently reflected by 
the definition of Unit 5. Time as an educational officer shall not be 
counted toward service time.
Each administrator, at the beginning of the school year, shall 
generate a seniority listing reflecting service time in the Depart­
ment of Education and, upon request, shall show any member of 
the bargaining unit where he/she falls on the list.
In secondary schools, the department to which a teacher is as­
signed shall be designated on the school’s seniority list. Teach­
ers shall be ranked in the departments by length of service in the 
State of Hawaii. Should a staff reduction be necessary, the 
teacher in the department with the least number of years of serv­
ice in the State shall be reduced. Any teacher so reduced, if cer­
tified in another area, shall have priority of placement over the 
least senior teacher in that department; however, a member of 
the bargaining unit shall not displace another member of the 
bargaining unit who has more service time in the DOE.
Should there be a tie in the application of the above procedure, 
then the tied teachers will be ranked by the service time in the 
school or administrative unit.
Should there be a further tie, the teachers shall be ranked by 
service time within the district.
Should a tie further continue, the principal shall use a neutral 
method to break the tie, such as a flip of a coin.
Whenever there are staff reduced or district unassigned teachers, 
the District shall confer with them to explain the method of as­
signing such teachers. A teacher who is staff reduced or affected 
by other administrative action may submit, if he/she so desires, a 
preferred list of not more than three (3) schools, three (3) geo­
graphic areas within his/her district, and/or districts, to his/her 
District Personnel Officer within seven (7) calendar days.
29
Every reasonable attempt shall be made by the Employer to 
place the teacher in one of his/her preferred areas. This teacher 
shall have priority for a vacant position in his/her area of certifica­
tion over less senior tenured teachers in similar situations. The 
Employer shall develop the procedures to implement the afore­
mentioned provisions.
The Employer shall also provide to the exclusive representative 
the computer list reflecting service time in the Department of Edu­
cation for members of the bargaining unit in each school or admin­
istrative unit and will provide updated lists as they are available.
G. TRANSFERS/EXCHANGES
1. Transfer Period
The voluntary transfer period shall be from February 28 to 
July 31 of each year. A teacher may indicate on the Form 101 
his/her preference to teach in another subject area/grade 
level, if qualified, in the school in which presently assigned. 
Teachers may amend their 101 forms during the voluntary 
transfer period to allow for transfers and exchanges.
Any position currently filled by a tenured teacher requesting a 
transfer or exchange shall not be filled until that teacher has 
consummated a transfer/exchange.
2. Posting of Vacancies
The Employer shall endeavor to identify vacancies for trans­
fer as early in the transfer period as possible. The term “va­
cancies” shall refer to and mean “bargaining unit vacancies.”
Vacancy notices shall be posted every two (2) weeks and 
each posting shall be for a period of fourteen (14) calendar 
days except for the final posting period in July, which shall 
end July 31. All applications for positions posted on the final 
posting period must be postmarked by July 31.
Each vacancy needs to be posted only once during the 
transfer period.
In the event that there are no positions available for transfer 
at the beginning of the transfer period, the Employer shall, in 
the first posting period, post notice that the next posting shall 
occur when position(s) are identified as available for transfer, 
or May 1, whichever is earlier. From that point on, the post­
ings shall be on the required biweekly basis.
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A list of appointments to all such bargaining unit vacancies 
shall be made available by the District to the Association 
upon written request of the latter. Other information shall be 
governed by Article IV, Section A.
The school administrator shall acknowledge receipt of appli­
cation Form 101b and shall schedule an interview. Efforts 
shall be made to schedule all interviews by the third working 
day after the close of that posting period or as soon as pos­
sible thereafter.
In all postings of vacancies, limited term assignments shall be 
identified as such. The Employer shall, in writing if requested, 
explain fully the guarantees to which an active tenured 
teacher applying for a limited term assignment has if he/she 
accepts the limited term assignment.
3. Status of Positions Occupied by Probationary Teachers
Positions presently occupied by probationary teachers shall 
be made available for the voluntary transfer period and/or 
staff reduced teachers. Probationary teachers shall be as­
signed to positions after there are no qualified tenured teach­
ers for those positions. Every reasonable attempt shall be 
made to place the probationary teachers in their former dis­
trict if they so desire.
4. Probationary Plus Status (PPS)
Probationary Plus Status (PPS) shall apply to bargaining unit 
members who are reappointed to a federal or general funded 
temporary position after the bargaining unit member has suc­
cessfully completed his/her 4th semester of probation. The 
provisions of Probationary Plus Status shall not apply to 
vicing situations. PPS shall be available effective September 
1, 1987; however, placement priorities and other special 
rights shall not be implemented until September 1, 1988.
PPS bargaining unit members shall be entitled to the follow­
ing special rights:
a. They shall be entitled to the same placement priority 
rights as other bargaining unit members who have com­
pleted their 4th semester of probation.
b. They shall have rehiring preference for the position that 
they presently occupy. Positions occupied by PPS indi­
viduals shall not be advertised.
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c. If the temporary position occupied by a PPS bargaining 
unit member is converted to permanent status, first prior­
ity shall be given to the PPS bargaining unit member, 
except in staff reduction situations and provided that the 
PPS bargaining unit member continues to be qualified for 
the position.
d. If the temporary position occupied by a PPS bargaining 
unit member is abolished or eliminated, the PPS bargain­
ing unit member shall revert to regular probationary 4 
status.
5. Exchanges
In addition to the voluntary transfer program and to facilitate 
and encourage movement into new work assignments by 
members of the bargaining unit, the Department of Education 
and the Association shall maintain procedures which will al­
low members of the bargaining unit to effectuate permanent/ 
temporary exchanges with other members of the unit.
During the regular transfer period, the Department of Educa­
tion shall post in every school a list of each member of the 
bargaining unit requesting a permanent exchange, his/her 
school, not more than three schools or three districts or three 
islands or anywhere in the State to which he/she is seeking 
an exchange. He/she shall also list his/her grade level and/or 
area of certification, whichever is applicable. Such exchanges 
consummated by both parties shall be on a permanent basis.
Teachers from three schools may consummate a three-way 
permanent exchange in accordance with the above men­
tioned permanent exchange procedure.
During the regular transfer period, bargaining unit members 
may also consummate a one-year temporary exchange. A 
temporary exchange may not be immediately followed by 
another temporary exchange.
6. Vacancy Notification to Unit Members
For teachers presently not in active service but who are mem­
bers of the bargaining unit, the Employer shall send each via 
mail a copy of the current postings of vacancies and ex­
changes if said employees provide the Employer with self- 
addressed, stamped envelopes for that purpose.
In addition, for ail bargaining unit members, the Employer 
shall send each via mail a copy of the current posting of
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vacancies and exchanges during the nonschool months if 
said employees provide the Employer with self-addressed, 
stamped envelopes for that purpose.
H. NEW POSITIONS
As positions are released, the Employer shall implement or gen­
erate appropriate procedures to accommodate the specific 
situations.
I. AMENDMENTS AND/OR MODIFICATIONS TO ARTICLE VII
In the exercise of its management prerogatives over the subject 
matter, the Employer may make modifications and amendments 
to the procedures wherever required by new or changing condi­
tions or as otherwise deemed necessary by the Employer to ef­
fectuate an assignment and transfer procedure in the best inter­
est of the school system. Any such modifications or amendments 
shall be completed by the Employer prior to the commencement 
of the assignment and transfer program for each school year and 
not later than September 15th of that school year. The Employer 
will give notice to the Association of all such modifications or 
amendments to the procedures by transmitting to the Association 
a true and correct copy of the modifications or amendments. If in 
the opinion of the Association, the modifications or amendments 
adversely affect or materially impair any substantive rights of a 
teacher(s) as set forth or incorporated in Article VII, the Associa­
tion will state its position or objection in writing within ten (10) cal­
endar days from the receipt of such modifications or amendments.
The Employer will in good faith bargain with the Association on all 
points or objections raised by the Association against the modifi­
cations or amendments, but the Employer shall not be compelled 
to agree to any point or objection raised by the Association which 
the Employer in good faith believes would interfere with the right 
of the public employer to carry out its assignment and transfer 
program. If the parties cannot agree that the Association’s objec­
tions or proposals do not so interfere, and the matter remains in 
impasse for fourteen (14) calendar days after the Employer’s re­
ceipt of the Association’s objections, the matter shall be submit­
ted to final and binding arbitration in accordance with the proce­
dures set forth in Article V-E of this Agreement, provided that
(1) no assignment or transfer under the procedures as modified 
and amended shall be carried out prior to a final and binding 
arbitration award, but (2) all disputes or impasses to be resolved 
by arbitration under this section must be completed on or before 
October 22nd of the respective school year.
33
ARTICLE VIII — TEACHER EVALUATION
The parties recognize the importance and value of a procedure for 
assisting and evaluating the progress and success of both newly 
employed and experienced personnel. Therefore, to this end, the fol­
lowing procedures have been agreed to in an effort to accomplish 
these goals.
A. All formal evaluations of teachers shall be in writing. However, all 
evaluations of teachers, formal or otherwise, shall be governed 
by Section E of this Article. No teacher shall be required to sign a 
blank or incomplete form. All monitoring or observation of the 
performance of a teacher shall be conducted openly and with full 
knowledge of the teacher. The use of eavesdropping, public ad- 
dress-audio systems and similar devices for teacher evaluation 
shall be prohibited.
B. The Program for Assessing Teaching in Hawaii (PATH) shall be 
used for all evaluations in accordance with the following:
1. Teachers shall be given appropriate orientation and training 
in the use of PATH.
2. The specific requirement that teacher evaluations be per­
formed at least once in each school year in accordance with 
HRS 297-46 notwithstanding, beginning September 1, 1984, 
evaluations shall be conducted in two-year evaluation period 
cycles with on-going assessment of performance objectives. 
Approximately one-half of the school faculty as chosen by the 
principal shall begin their two-year evaluation period cycles in 
school year 1984-85 and the remaining faculty members shall 
begin their two-year evaluation period cycles in school year 
1985-86. Tenured new additions to the faculty, tenured em­
ployees returning from long-term leaves of absence and 
newly tenured employees shall begin their two-year evalu­
ation period cycles during the school year that they respec­
tively join the faculty, return from a leave of absence or begin 
their tenured employment. Formal evaluation ratings shall be 
made based on the two-year evaluation period.
3. The two-year evaluation period cycle for probationary and 
TTAA teachers shall be appropriately shortened to provide for 
an appropriate evaluation rating for the specified period of 
employment.
4. For tenured teachers displaying documented performance 
deficiencies, the two-year evaluation period cycle may be
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modified at any time by the principal/supervisor to permit the 
determination of an appropriate evaluation rating for each 
school year.
5. For salary increment purposes, tenured teachers in active 
service shall be assumed to have satisfactory ratings for each 
school year unless specifically rated less than satisfactory 
during that school year.
6. Principals/supervisors and teachers shall cooperatively select 
objectives. If an agreement cannot be reached, the teacher 
shall select not less than 50% of the total number of optional 
objectives selected.
7. Participation in PATH shall be guided by Departmental, con­
tractual and PATH program requirements. The Department of 
Education, in consultation with the Association, shall develop 
appropriate procedures to implement these provisions. Any 
other consultation regarding PATH shall be in accordance 
with HRS 89-9(c).
C. A teacher shall be given a copy of any class visit or evaluation 
report prepared by his evaluator at least the day before any con­
ference to discuss it.
D. No teacher shall be adversely evaluated without proper cause, 
but only adverse evaluations used as the basis for any discipli­
nary action against a tenured teacher shall be subject to the 
Grievance Procedure.
Any adverse evaluation used as the basis for any disciplinary 
action against a probationary teacher shall be subject to the 
Grievance Procedure up to but not including arbitration, except 
non-renewal of probationary contract shall be at the discretion of 
the Employer and shall not be subject to the Grievance Proce­
dure. However, a probationary teacher whose contract is not to 
be renewed shall be given an opportunity for a hearing with the 
principal and with an Association representative present if de­
sired by the teacher, prior to the principal’s recommendation of 
non-renewal.
E. No material derogatory to a teacher’s conduct, service, character 
or personality shall be placed in his personnel file unless the 
teacher has had an opportunity to review such material and an 
opportunity to affix his signature to the copy to be filed, with the 
express understanding that such signature in no way indicates 
agreement with the contents thereof. The teacher shall also have
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the right to submit a written answer to such material, and his 
answer shall be reviewed by the Superintendent or his designee 
and attached to the file copy. Derogatory material which a 
teacher has not been given an opportunity to review shall not be 
used in any proceedings against him.
All derogatory material in a teacher’s personnel file shall be de­
stroyed after two (2) years, unless his superior makes a determi­
nation of the current validity of such material. If the superior de­
termines that the material is valid currently, it may remain in the 
file for another year and again reviewed. Any derogatory material 
more than five (5) years old shall be destroyed.
ARTICLE IX — FACULTY GOVERNANCE
In each school, an Association Policy Committee will be recognized 
by the Employer. This committee may consist of not more than three
(3) bargaining unit members from that school. For a school with more 
than fifty (50) bargaining unit members on the faculty, this committee 
may consist of not more than five (5) members from that school.
The principal will meet and discuss with the committee such topics as 
the following: excursion procedures, student rules, activity policies, 
monitors, extracurricular policies, intraschool communications, 
school forms, fund raising projects and matters which may be subject 
to discussion under HRS 89-9(c).
Meetings and committee activities will be conducted in such a man­
ner that they will not interfere with classroom instruction.
ARTICLE X — TEACHER PROTECTION
A. The Employer shall provide legal counsel for teachers who are 
sued for actions taken by them in the course of their employment 
and within the scope of their duties and responsibilities.
The teacher against whom such civil action or proceeding is 
brought shall deliver within five (5) calendar days after date of 
service or knowledge of service as determined by the Attorney 
General, all processes or complaints served upon him or an 
attested true copy thereof to his immediate superior who shall 
promptly furnish copies of pleadings and process therein to the 
Attorney General.
When the Employer has determined that a teacher is being sued
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for actions taken by him in the course of his employment and 
within the scope of his duties and responsibilities as noted in 
Section A, paragraph 1 above, the Attorney General or his desig­
nee will meet and explain legal procedures to the teacher.
B. Teachers shall not be required to work under unsafe or hazard­
ous conditions or to perform tasks which imminently endanger 
their health or safety.
When any teacher believes that an unsafe or hazardous condition 
exists, the teacher shall immediately inform the principal or other 
immediate supervisor who shall take appropriate action. Within a 
reasonable length of time, the principal or his/her designee will 
inform the teacher of the action which has been taken.
When any teacher believes that the personal safety of his stu­
dents or his person is jeopardized or endangered, he shall inform 
the principal who shall take appropriate action. Within a reason­
able length of time, the principal or his/her designee will inform 
the teacher of the action which has been taken.
By October 31, the school administrator and faculty of each 
school shall meet to discuss the development of an emergency 
plan for aiding teachers who have potentially harmful situations 
occurring in their classrooms/work areas. The principal shall give 
due consideration to faculty suggestions in developing the emer­
gency plan.
When a teacher in the performance of his/her duties is a victim of 
assault, as defined by law, the teacher shall inform the principal 
or his/her designee as soon as possible. At the earliest possible 
time, the principal or his designee shall notify the teacher of the 
action taken and shall follow-up in writing, if the teacher requests.
C. Teachers shall immediately report cases of theft/damage of their 
property, physical assault and battery suffered by them in con­
nection with their employment, to their principal or other immedi­
ate supervisor, who shall, if deemed appropriate or if so re­
quested by the teacher, promptly notify the police of the incident 
and file a report on the appropriate DOE form. The report(s) shall 
be made available to the Association upon request.
Priority consideration shall be given in the repair and replace­
ment of equipment and supplies which are damaged or vandal­
ized.
Teachers who work after hours shall have access to a telephone 
for emergency use provided that such access shall preserve the
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security of school property and shall not require expenditure of 
additional funds.
The Employer shall either reimburse a bargaining unit member 
for the reasonable value, or pay for the actual cost of repair of 
personal clothing (excluding accessories and footwear), prescrip­
tion glasses (maximum reimbursement: $48 total or $30 for lens, 
$30 for frame), and watches (maximum reimbursement: $50), 
which are maliciously damaged or destroyed by another person 
while the bargaining unit member is acting without negligence 
and within the scope of his/her duties and responsibilities and in 
the course of his/her employment. The cost of an eye examina­
tion shall be reimbursed to a bargaining unit member whenever 
there is no available optical dispenser to accept existing prescrip­
tions without a new examination (maximum reimbursement: $50). 
The Employer shall review the existing procedures in consultation 
with the Association.
D. Any serious complaint or any repeated minor complaint, including 
anonymous complaints concerning a teacher, shall be reported 
immediately to the teacher by the supervisor receiving the com­
plaint. The use of complaints and the filing of said complaints 
shall be covered by Article VIII, Section E.
Any teacher against whom a serious complaint has been filed will 
have the opportunity to meet with the complainant(s). At the 
teacher's request, the supervisor shall be present at such a 
meeting. The supervisor shall call the complainant(s) for a meet­
ing at a mutually acceptable time by the teacher, the 
complainant(s) and the supervisor.
E. If a teacher's presence is required at a conference where a pri­
vate attorney is in attendance, the teacher may request legal rep­
resentation from the Attorney General’s Office.
No recording device shall be used nor a transcription taken with­
out the knowledge of the teacher at conferences.
Teachers may request the use of administrative facilities for the 
purposes of holding conferences involving outside personnel.
F. Except as provided for in Article IV, Section B, requests by non­
school personnel or students not enrolled in that school to visit a 
teacher's classroom/work area shall be granted by the principal 
or other immediate supervisor only in an emergency or when no 
other arrangement can be made as determined by the principal or 
other immediate supervisor. Reasonable effort will be made to
38
notify the teacher of visitors prior to sending them to the class- 
room/work area.
Reasonable effort will be made to confine the visits of police offi­
cers and/or officers of the court to the administrative building. 
They shall be sent directly to a teacher’s classroom/work area 
only in the case of an emergency or when the circumstances are 
beyond the control of the principal or other immediate supervisor. 
In the case of an emergency, and when no other arrangements 
can be made, faculty members may be assigned to supervise 
students while teachers confer with police officers and/or officers 
of the court.
The Employer shall take appropriate steps to remove any known 
unauthorized persons from school campuses.
G. When students are sent home from school or are not required to 
attend due to emergencies, which endanger health or safety, 
teachers will not be required to remain at, nor report to, said 
schools.
H. The principal and other administrators shall comply with any rea­
sonable request from the teacher for information in their posses­
sion relating to the assault upon the teacher requesting the infor­
mation.
I. The Employer shall pay reasonable costs for medical, surgical or 
hospital services, but only to the extent not covered by Kaiser, 
HMSA, CHP, Island Care or Worker’s Compensation benefits, in 
the event a teacher is assaulted while performing duties within 
the scope of his authority and while following rules and regula­
tions established by the Employer. No medical, surgical or hospi­
tal payment will be provided for actions involving Association ac­
tivity, misconduct, and unauthorized activity, or if the assault was 
provoked by the injured teacher.
The Employer shall pay reasonable costs for Hepatitis B inocula­
tions to the extent not covered by a bargaining unit member’s 
medical insurance or Worker’s Compensation benefits, when the 
Department of Health recommends the inoculation. Further, when 
the Department of Health confirms a bargaining unit member’s 
treating physician’s prescription that such an inoculation is war­
ranted due to the bargaining unit member’s exposure to a carrier 
of Hepatitis B while he/she is performing duties within the scope 
of his/her responsibilities in a special education setting and while 
following the rules and regulations established by the Employer,
39
the Employer shall pay reasonable costs for Hepatitis B inocula­
tions to the extent not covered by a bargaining unit member's 
medical insurance or Worker’s Compensation benefits.
J. If a parent-teacher conference extends beyond working hours, 
reasonable precaution will be taken to insure that a school build­
ing is not secured without the teacher’s knowledge.
K. A descriptive brochure and claim form for the Criminal Injuries 
Compensation Act shall be made available in each school office.
L. EMPLOYEE ASSISTANCE PROGRAM
A bargaining unit member upon giving at least twenty-four (24) 
hours advance notice shall be given time off for the initial appoint­
ment with the staff of the State’s Employee Assistance Program 
provided that adequate coverage can be arranged. Sick leave or 
personal leave may be used for subsequent appointments relat­
ing to follow-up Employee Assistance Program directed activities.
ARTICLE XI — STUDENT DISCIPLINE
A. The Employer recognizes his responsibility to give all reasonable 
support and assistance to teachers with respect to the mainte­
nance of control and discipline in the schools.
A definition of the teachers’ duties and responsibilities and ad­
ministrative follow-up pertaining to student behavior shall be re­
duced to writing by the Superintendent and presented to each 
teacher at the start of each school year.
In order to facilitate his/her support, the principal shall meet with 
his/her faculty at the beginning of the school year, but not later 
than October 1 for the purposes of presenting and discussing 
with the faculty the guidelines for student behavior and adminis­
trative follow-up to be implemented in the schools. The principal 
shall give due consideration to faculty suggestions in developing 
the school level guidelines which shall include, but not be limited 
to, such items as: (1) acceptable standards of behavior; (2) crite­
ria and procedures for referral and follow-up; and (3) general con­
sequences of misconduct.
A copy of the guidelines will be given to each teacher, student 
and parent(s).
B. When in the judgment of a teacher, a student requires attention of 
the principal, a counselor, a psychologist or other specialist, he
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shall so inform his principal or immediate supervisor. The princi­
pal or immediate supervisor shall meet as soon as possible with 
the teacher and an appropriate specialist to discuss the problem 
and to decide upon appropriate steps for its resolution. However, 
teachers should not be expected to assume ongoing responsibil­
ity for students who require the attention of such specialist and 
the principal will take reasonable steps to relieve teachers of re­
sponsibilities with respect to such students.
C. After exhausting all means and procedures available, a teacher 
may refer a pupil from a class to the principal when the grossness 
of the offense, the persistence of the misbehavior or the disrup­
tive effect of the violation makes the continued presence of the 
student in the classroom intolerable. In such cases, the teacher 
will furnish the principal, as promptly as his teaching obligation 
will allow, the full particulars of the incident. Such report will be 
reduced to written form and submitted to the principal as promptly 
as possible. The school principal shall take the steps necessary 
to solve the problem. Should his decision include the readmit­
tance of the student to the class, the teacher shall be notified in 
writing of the conditions under which the readmittance is granted.
If there are additional violations of the conditions of readmission, 
a teacher may suspend the student from that classroom. The jus­
tification for the suspension shall be submitted to the principal in 
writing as promptly as possible.
If such a student is subsequently reassigned to another class­
room by the principal, the receiving teacher shall be notified of 
the suspension and may request information regarding the 
reason(s) for the suspension.
D. Reasonable physical force may be used by a teacher to protect 
himself or another teacher and/or student from possible injury, or 
in an extraordinary case of breach of discipline, to restrain a dis­
ruptive student, provided the force is reasonable under the cir­
cumstances and provided the teacher has followed all instruc­
tions and rules established by the Employer, and covered by the 
definition of teachers’ duties and responsibilities pertaining to 
student behavior.
ARTICLE XII — LEAVES
Leave policies provided for in the 5400 series of Administrative Regu­
lations and applicable State statutes which were in effect on the 
execution date of this Agreement shall remain in full force and effect 
for the duration of this Agreement except as hereinafter provided:
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A. LEAVE WITHOUT PAY FOR CHILD CARE
Leave without pay for child care may be granted to bargaining unit 
members as provided for in Regulation #5401 of the School Code.
B. POLITICAL CAMPAIGNING LEAVE WITHOUT PAY
Political Campaigning Leave may be granted for up to an entire 
school year to teachers for the purpose of campaigning as a can­
didate for any political office. This leave may not be extended.
C. ASSOCIATION LEAVE WITHOUT PAY
Teachers who are officers of the Hawaii State Teachers Associa­
tion or are appointed to its staff or elected officers of the National 
Education Association for the entire school year, and such leave 
may be extended for one (1) additional school year. This leave 
guarantees the teacher return to the former school at the begin­
ning of the school year following the leave. If the leave is ex­
tended beyond one (1) year, guarantee shall be to the district only.
D. PERSONAL LEAVE WITH PAY
The Employer shall grant up to two (2) personal leave days with 
full pay per school year which may be used for personal business 
which can be transacted only during the school hours. Such per­
sonal leave shall be charged against the teacher’s sick leave. A 
teacher desiring to use such leave shall give at least twenty-four 
(24) hours advance notice except in emergencies. Such personal 
leave shall not be cumulative.
E. LEAVE FOR JURY OR WITNESS DUTY
1. A bargaining unit member, if summoned to serve as a witness 
or juror in any judicial proceedings except those which may 
involve or arise out of the bargaining unit member's outside 
employment or personal business shall be entitled to leave of 
absence with pay.
2. A bargaining unit member who serves as a witness or juror 
and who receives a fee or mileage allowance shall not suffer 
the loss of such monies or have it offset against the mem­
ber’s salary account.
3. A bargaining unit member called to serve as a witness in a 
case which may involve or arise out of the member’s outside 
employment or personal business shall not be entitled to 
leave of absence with pay as provided in paragraph 1 above, 
provided that the member shall be entitled to take leave of 
absence without pay or personal leave (if available).
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F. EXTENSION OF LEAVES
All leaves without pay may be extended for one semester or one 
year. Employees who extend their leaves shall not be guaranteed 
to their former schools and shall be assigned to appropriate posi­
tions within their own district if such positions are available.
If positions are not available in their own district, they may be as­
signed to appropriate positions in another district(s).
Requests to extend leaves shall be received by the Department 
of Education at least thirty (30) days prior to the end of the se­
mester or at the appropriate time for submitting the Form 101 .
Although the leaves mentioned above may be extended, none of 
those leaves may be followed by another leave.
If the requirements for a leave without pay for professional im­
provement are not met, the leave will be handled as other leaves 
without pay.
G. CONFERENCE LEAVE WITH PAY
Bargaining unit personnel who wish to attend Department of Edu­
cation or State of Hawaii sanctioned or sponsored educational 
conferences, seminars or meetings may receive leaves with pay 
not to exceed three (3) school days. Teachers shall apply for this 
through the normal leave procedure and/or out-of-state travel 
procedure.
H. SABBATICAL LEAVE
The Employer shall grant sabbatical leaves as provided for in the 
5400 series for no less than fifty (50) bargaining unit members. A 
sabbatical leave shall be granted at full pay for one semester or 
half pay for a full year.
A sabbatical leave may be followed by another leave carrying 
with it the appropriate guarantee. A sabbatical leave cannot be 
extended. If the requirements for a sabbatical leave are not met, 
the leave will be handled as other leaves without pay.
The Employer shall meet and confer with the Association to dis­
cuss the sabbatical leave selection criteria. The sabbatical leave 
selection criteria shall be posted in every school or administrative 
unit.
A bargaining unit member not granted a sabbatical leave shall be 
given, if he/she requests, a written explanation.
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A bargaining unit member on sabbatical leave shall receive the 
pay to which he/she is entitled during the months of July and August.
Items not specifically covered in these provisions or other por­
tions of the Collective Bargaining Agreement but covered in the 
School Code and/or letters of understanding between the parties 
shall remain in full force and effect.
ARTICLE XIII — ACADEMIC FREEDOM
The parties seek to educate young people in the democratic tradition, 
to inspire meaningful awareness of and respect for the Constitution 
and the Bill of Rights, to instill appreciation of the value of individual 
personality and to foster a recognition of individual freedom and 
social responsibility. It is recognized that these democratic values 
can best be transmitted in an atmosphere which is conducive to in­
quiry and learning and in which academic freedom for teacher and 
student is encouraged.
Academic freedom shall be guaranteed to teachers and they shall be 
encouraged to study, investigate, present and interpret objectively 
facts and ideas concerning man, society, and physical and biological 
work, and other branches of learning subject to established courses 
of study.
ARTICLE XIV — PAYROLL DEDUCTIONS
A. Any teacher who is a member of the Association, or who has 
applied for membership, may sign and deliver to the Employer an 
assignment authorization for deduction of membership dues in 
the Association, including the National Education Association and 
the Hawaii Education Association. Such authorization shall con­
tinue in effect from year to year unless revoked in writing 
between June 1 and September 1 of any year. Pursuant to such 
authorization, the Employer shall deduct one twenty-fourth (1/24) 
of such dues from each semi-monthly check of teachers.
B. The Employer shall promptly remit all sums deducted pursuant to 
Section A above to the Hawaii State Teachers Association 
accompanied by a list of all teachers for which dues are remitted, 
and the amounts deducted for each and other information as 
presently provided. The Association agrees to promptly advise 
the Employer of all members of the Association in good standing 
from time to time and to furnish other information needed by the
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Employer to fulfill the provisions of this Article, and not otherwise 
available to the Employer.
Upon issuance and transmission of a check to the Association, 
the Employer’s responsibility shall cease with respect to deduc­
tions covered thereby. The Employer shall not be bound in any 
manner to see to the application of the proceeds of any check, to 
investigate the authority of any Association officer to certify the 
amount of dues to be deducted, or to accept or collect any check.
C. The Association hereby undertakes to indemnify and hold the 
Employer harmless from all claims against it for or on account of 
any deductions made from the wages of a teacher pursuant to 
Article XIV (Payroll Deductions), Sections A and B of this Agree­
ment.
ARTICLE XV — DEPARTMENT AND GRADE LEVEL 
CHAIRPERSONS
A. The teachers in each department or grade level shall recommend 
in writing the names of candidates for the position of chairperson. 
If the educational officer does not select any of the proposed can­
didates, he will if requested, explain in writing the reason for his 
selection to the teachers in the department or grade level involved.
B. When a principal desires to fill a department or grade level chair­
person position but finds no acceptable candidate who is willing 
to accept the position, then he shall make the assignment on a 
fair and equitable basis with proper regard for job and skill re­
quirements. In making such assignment, the principal shall give 
fair consideration to any objections to the assignment based on 
the fact that it may impair the health and/or safety of or cause 
undue personal hardship to the individual. Department or grade 
level chairpersonship candidates who have objections to accept­
ing such assignments shall have the right to give their written 
objections to the principal and have it placed on file.
C. A department or grade level chairperson shall coordinate, plan, 
budget and assist his or her department or grade level as follows:
1. Coordination
a. Coordinates the work of all teachers, including substitute 
teachers within his/her department or grade level.
b. Acts as liaison between the administration and his/her 
department or grade level.
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c. Consults with teachers on curriculum implementation and 
improvement.
d. Coordinates the ordering and dissemination of books and 
periodicals with the librarian.
e. Consults with counselors on student problems involving 
the department or grade level.
f. Consults with other department heads to improve the total 
instructional program.
g. Consults with other schools and upper level educational 
institutions for the purpose of articulation and curriculum 
improvement.
h. Represents the department at meetings which are sched­
uled by the school, State or District.
2. Planning
a. Recommends innovations in teaching methods, aids or 
training.
b. Conducts regular departmental meetings to discuss prob­
lem policies, procedures, etc.
c. Recommends curriculum and school improvements to ad­
ministration.
3. Budgeting
a. Assumes leadership for the development of department 
or grade level budget and expenditure plans.
b. Assumes leadership in ordering supplies and equipment 
for his/her department or grade level.
c. Assumes leadership of maintaining inventories of sup­
plies and equipment.
4. Others
a. Orients new teachers and substitutes as to duties and 
responsibilities.
b. Assists teachers with instructional problems within his/her 
department or grade level.
c. Assists in the subject assignment among teachers in his/ 
her department or grade level.
d. Performs such other tasks as assigned by the principal 
that are reasonable and related to his/her duties as 
department or grade level chairperson.
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D. Department Chairperson (Secondary)
With the concurrence of the majority of the teachers in the depart­
ment, one daily non-teaching period, in addition to a preparation 
period, shall be scheduled for the department chairperson. The 
additional non-teaching period shall be used exclusively for fulfill­
ing the duties and responsibilities of the department chairperson.
E. Grade Level Chairperson (Elementary)
Grade level chairpersons shall not be assigned campus supervi­
sion during their regular seven-hour work day. Grade level chair­
persons will not be required to serve on non-curriculum activities.
F. The department and grade level chairpersons differential shall be
as provided for in Article XVII.
ARTICLE XVI — WORK YEAR
The school year for bargaining unit members shall be no more than 
one hundred eighty-three (183) days. Bargaining unit members shall 
report to work two (2) working days prior to the first working day in 
September. These two (2) days shall be without students and one (1) 
of these two days shall be for teacher-initiated activities. One (1) 
work day without students shall be scheduled between semesters for 
grading and other teacher-initiated activities. One (1) day shall be 
converted to the equivalent of six (6) hours for use in multiples of 
one-half (1/2) hour increments at the discretion of the Employer to 
require teachers to participate in in-service training, school program 
planning and assessment, or principal/teacher evaluation confer­
ences beyond the regular work day of teachers. One (1) day shall be 
without students at the end of the school year.
The six (6) hours to be used at the Employer’s discretion shall be 
scheduled in multiple increments of one-half hour (1/2) not to exceed 
one and one-half hours (11/2) which shall be scheduled in advance 
and shall be contiguous to the teacher’s work day. If the Employer 
determines that the six (6) hours or any portion thereof is to be used 
for in-service training, teachers shall be afforded the opportunity to 
make input with regard to the training activities. In no event will the 
work day extend beyond 4:30 P.M.
Bargaining unit personnel shall have one day set aside for Teacher 
Institute Day.
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The Employer shall not schedule nor require work to be performed on 
any of the following holidays:
1. Labor Day
2. Veterans’ Day
3. General Election Day
4. Thanksgiving Day
5. Day after Thanksgiving
6. Christmas Day
7. Dr. Martin Luther King Jr. Day
Vacations for bargaining unit personnel shall be the day after 
Thanksgiving, two (2) weeks at Christmas, one (1) week in the 
Spring.
The work year for bargaining unit members shall not extend beyond 
Kamehameha Day.
Employees are not required to report to work during the winter or 
spring vacations or during the period beginning with the ending of the 
teaching year in June and ending with the beginning of the new 
teaching year in August of the following school year. However,
1. Employees may voluntarily report to duty without compensation; 
or
2. Employees who are officially recalled to duty by the Employer 
according to established procedures and who agree to perform 
work shall be compensated at the rate of 1/183 times (x) his/her 
annual salary for each day worked. Provided, however, that li­
brarians and registrars shall be provided extra compensation for 
such work when it exceeds the work obligation for which they 
receive a pay differential.
8. New Year’s Day
9. Presidents' Day
10. Kuhio Day
11. Good Friday
12. Memorial Day
13. Kamehameha Day
ARTICLE XVII ■ SALARIES
A. Effective August 30, 1989, the salary schedule in effect on Au­
gust 29, 1989 shall be amended to reflect an across-the-board 
salary adjustment of one and one-half percent (1.5%). The salary 
schedule as modified herein shall be designated as Exhibit A and 
the salary of every bargaining unit employee shall be determined 
as follows:
1. Any employee compensated on a step and class of the salary 
schedule designated as Exhibit 1 shall be assigned to the 
corresponding step and class of the salary schedule desig­
nated as Exhibit A and then moved to the next higher step 
within the respective classification.
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2. The salary schedule in Exhibit A will reflect an increase of 
one additional percent (1%) between Step 13 and Step 14.
B. Effective August 30, 1990, the salary schedule in effect on Au­
gust 29, 1990 shall be amended to reflect an across-the-board 
salary adjustment of one percent (1%). The salary schedule as 
modified herein shall be designated as Exhibit A-l. The salary 
schedule in Exhibit A-l will reflect an increase of one additional 
percent (1%) between Step 13 and Step 14.
C. Effective February 1,1991, the salary schedule in effect on Janu­
ary 31, 1991 shall be amended to reflect an across-the-board 
salary adjustment of one and one-half percent (1.5%) and be des­
ignated as Exhibit A-2. Those bargaining unit members who are 
compensated on a step and class of Exhibit A-l shall be moved to 
another step in Exhibit A-2 within the respective classification as 
follows:
1. Bargaining unit members on Step 1 with less than one (1) 
year of service credit shall remain on Step 1.
2. Bargaining unit members on Step 1 with one (I) year of serv­
ice shall move to Step 2.
3. Bargaining unit members on Step 2 with two (2) to four (4) 
years of service credit shall move to Step 3.
4. Bargaining unit members on Step 2 with five (5) years of 
service credit shall move to Step 4.
5. Bargaining unit members on Step 2 with more than five (5) 
years of service credit shall be placed on the same step as 
all other bargaining unit members with equivalent years of 
service credit.
6. Bargaining unit members on Step 3 with six (6) to seven (7) 
years of service credit shall move to Step 4.
7. Bargaining unit members on Step 3 with eight (8) to ten (10) 
years of service credit shall move to Step 5.
8. Bargaining unit members on Step 3 with eleven (11) to thir­
teen (13) years of service credit shall move to Step 6.
9. Bargaining unit members on Step 4 shall move to Step 7.
10. Bargaining unit members on Steps 5 and 6 shall move to 
Step 8.
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11. Bargaining unit members on Steps 7 and 8 shall move to 
Step 9.
12. Bargaining unit members on Step 9 shall move to Step 10.
13. Bargaining unit members on Step 10 shall move to Step 11.
14. Bargaining unit members on Step 11 shall move to Step 12.
15. Bargaining unit members on Step 12 shall move to Step 13.
16. Bargaining unit members on Step 13 shall move to Step 14.
Service credit used for this purpose must be earned prior to Sep­
tember, 1990.
D. Effective August 29, 1991, the salary schedule in effect on Au­
gust 28, 1991 shall be amended to reflect an across-the-board 
salary adjustment of one percent (1%). The salary schedule as 
modified herein shall be designated as Exhibit A-3 and the salary 
of every bargaining unit employee shall be determined as follows:
1. Any employee compensated on a step and class of the salary 
schedule designated as Exhibit A-2 shall be assigned to the 
corresponding step and class of the salary schedule desig­
nated as Exhibit A-3 and then moved to the next higher step 
within the respective classification.
E. Effective August 28, 1992, the salary schedule in effect on Au­
gust 27, 1992 shall be amended using Class VI, Step 14 as a 
base to reflect a three and three-tenths percent (3.3%) increment 
between steps; seven and fifty-three hundredths percent (7.53%) 
between Class I and Class II as well as Class II and Class III; four 
and six-hundredths percent (4.06%) between Class III and Class 
IV, Class IV and Class V, Class V and Class VI; and six percent 
(6%) between Class VI and Class VII. The salary schedule shall 
also be amended to reflect an across-the-board salary adjust­
ment of two and sixty-five hundredths percent (2.65%). The sal­
ary schedule as modified herein shall be designated as Exhibit 
A-4 and the salary of every bargaining unit employee shall be de­
termined as follows: 4*
1. Any employee compensated on a step and class of the salary 
schedule designated as Exhibit A-3 shall be assigned to the 
corresponding step and class of the salary schedule desig­
nated as Exhibit A-4.
F. Beginning the school year 1989-90, following their incremental 
move, bargaining unit members on Steps two (2) and three (3) in
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their respective classification with prior teaching experience out­
side the Department of Education will be allowed to verify up to 
six (6) years of prior teaching service credit as provided for in 
School Code Regulation 5200.
Effective February 1, 1991, bargaining unit members who have 
properly verified their outside teaching experience shall be 
placed on the salary schedule on the same step as in-service 
bargaining unit members with equivalent years of service credit 
and no outside teaching experience.
Bargaining unit members shall have until the end of the first se­
mester of the 1989-1990 school year to submit the necessary 
documents to the Department for verification. An extension may 
be granted for good cause.
This one-time salary placement adjustment resulting from the 
review of creditable non-department teaching experience shall be 
effective February 1, 1991.
G. Bargaining unit members on leaves of absences shall be placed 
on the step they would have been on had they remained in active 
service during each of the years of the 1989-1993 Agreement.
H. Newly hired teachers entering the salary schedule during the 
1989-1990 school year shall be placed in accordance with current 
Department of Education practices provided that teachers with 
creditable prior teaching experience shall be placed above Step 1.
I. New hire teachers entering the salary schedule during the 1990- 
1991 school year prior to February 1, 1991 shall be placed on the 
appropriate step that reflects the following:
Years of Verified Teaching Credit Step Placement
0 to 1 Step 1
2 or more years Step 2
J. New hire teachers entering the salary schedule on or after Febru­
ary 1, 1991 shall be placed in the same step as in-service bar­
gaining unit members with equivalent years of service credit and 
no outside teaching experience. No more than six (6) years of 
verified teaching experience may be credited as determined by 
the Department.
K. Bargaining unit members are required to comply with procedural 
responsibilities for teacher certification and salary administration 
as specified in the School Code. Claims for verified salary under­
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payments filed by an employee shall be paid up to two (2) years 
retroactively from the date of filing, provided that the proper docu­
ments to verify the salary underpayments were filed by the em­
ployee. This provision does not alter the Employer’s statutory 
right to recover salary overpayments.
L. No in-service credit will be required as a condition of receiving an 
incremental or longevity salary increase.
M. No teacher shall be denied a salary increment as provided by 
statute without proper cause.
N. All differentials and supplementary pay schedules in effect on the 
execution date of the Agreement will remain in effect until August 
29, 1993.
O. Effective August 30,1989 the following categories and rates shall 
be included in the supplementary salary schedule:
Vocational Agriculture Teacher
(Farm Category to be determined by the Employer)
Large Farm............................................................$1,000/year
Small Farm..............................................................$ 800/year
Varsity Pep Squad Advisor (High School Only)..........$ 800/year
Drama Coordinator (Excluding Learning Center
Drama Coordinators).................................................... $ 800/year
Intra-Mural Supervisor
In a school with two or more
Intra-mural supervisors........................................ $ 61/month
In a school with only one
Intra-mural supervisor.......................................... $ 71/month
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P. Effective August 30, 1989 the following categories and rates shall 
be included in the supplementary salary schedule:
Elementary Schools (K-6)
Size of No. of Chairpersons Effective 8-30-89
Instructional Staff Not to Exceed:* Compensation
1-14 3 $ 836/year
15-16 5 $ 836/year
17-20 6 $ 836/year
21-35 7 . $ 836/year
36 and over 7 $1036/year
‘ Less than three may be assigned to a school on the recommenda­
tion of the principal and district superintendent.
Secondary Schools
No. of Sections
Qf a Subject No. of Chairpersons Effective 8-30-89
1-17* 0 $ —0—
18-42 1 $ 836/year
43 and over 1 $1036/year
‘ Combination departments as prescribed in Revised Department 
Procedures on Certificated Personnel 1, may be established only for 
good cause as recommended by the principal through the district 
superintendent to the Office of Personnel Services.
Registrars...........................................................................$1036/year
Librarians.......................... ..................................................$ 611/year
Intermediate Band.............................................................$ 586/year
High School Band.............................................................$ 736/year
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ARTICLE XVIII - HEALTH FUND
Subject to the applicable provisions of Chapter 87, HRS, as 
amended, the Employer shall pay the following monthly contributions 
to the Hawaii Public Employees Health Fund:
A. Effective July 1, 1989:
1. $42.62 for each employee-beneficiary enrolled in a health 
benefits plan covering medical, hospital and surgical benefits 
only.
2. $131.16 for each employee-beneficiary with a dependent- 
beneficiary enrolled in a health benefits plan covering medi­
cal, hospital and surgical benefits only.
3. $6.24 for each chiid of an employee-beneficiary who has not 
attained the age of 19 and who is enrolled in a children’s 
dental plan.
4. $2.25 for each employee enrolled in a group life insurance 
plan.
B. Effective January 1, 1990:
1. $5.90 for each employee-beneficiary enrolled in an adult den­
tal plan.
2. $11.80 for each employee-beneficiary with a dependent- 
beneficiary spouse enrolled in an adult dental plan.
3. $2.50 for each employee-beneficiary enrolled in a prescrip­
tion drug plan.
4. $7.34 for each employee-beneficiary with a dependent-bene­
ficiary enrolled in a prescription drug plan .
5. $1.86 for each employee-beneficiary enrolled in a vision care 
plan.
6. $3.72 for each employee-beneficiary with a dependent-bene­
ficiary enrolled in a vision care plan.
C. Effective July 1, 1990:
1. Sixty percent (60%) of the Health Fund medical plan monthly 
premium for each employee-beneficiary enrolled in a health 
benefits plan covering medical, hospital and surgical benefits 
only.
2. Sixty percent (60%) of the Health Fund medical plan monthly
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premium for each employee-beneficiary with a dependent- 
beneficiary enrolled in a health benefits plan covering medi­
cal, hospital and surgical benefits only.
3. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in an adult dental plan.
4. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary spouse en­
rolled in an adult dental plan.
5. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in a prescription drug plan.
6. Sixty-percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary enrolled in a 
prescription drug plan.
7. $2.06 for each employee-beneficiary enrolled in a vision care 
plan.
8. $4.08 for each employee-beneficiary with a dependent-bene­
ficiary enrolled in a vision care plan.
9. One hundred percent (100%) of the monthly premium for 
each child of an employee-beneficiary who has not attained 
the age of 19 and who is enrolled in a children’s dental plan.
10. $2.25 for each employee enrolled in a group life insurance 
plan.
D. Effective July 1, 1991:
1. Sixty percent (60%) of the Health Fund medical plan monthly 
premium for each employee-beneficiary enrolled in a health 
benefits plan covering medical, hospital and surgical benefits 
only.
2. Sixty percent (60%) of the Health Fund medical plan monthly 
premium for each employee-beneficiary with a dependent- 
beneficiary enrolled in a health benefits plan covering medi­
cal, hospital and surgical benefits only.
3. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in an adult dental plan.
4. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary spouse en­
rolled in an adult dental plan.
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5. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in a prescription drug plan.
6. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary enrolled in a 
prescription drug plan.
7. $2.30 for each employee-beneficiary enrolled in a vision care 
plan.
8. $4.56 for each employee-beneficiary with a dependent-bene­
ficiary enrolled in a vision care plan.
9. One hundred percent (100%) of the monthly premium for 
each child of an employee-beneficiary who has not attained 
the age of 19 and who is enrolled in a children's dental plan.
10. One hundred percent (100%) of the monthly premium for 
each employee enrolled in a group life insurance plan.
E. Effective July 1, 1992:
1. Sixty percent (60%) of the Health Fund medical plan monthly 
premium for each employee-beneficiary enrolled in a health 
benefits plan covering medical, hospital and surgical benefits 
only.
2. Sixty percent (60%) of the Health Fund medical plan monthly 
premium for each employee-beneficiary with a dependent- 
beneficiary enrolled in a health benefits plan covering medi­
cal, hospital and surgical benefits only.
3. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in an adult dental plan.
4. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary spouse en­
rolled in an adult dental plan.
5. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary enrolled in a prescription drug plan.
6. Sixty percent (60%) of the monthly premium for each em­
ployee-beneficiary with a dependent-beneficiary enrolled in a 
prescription drug plan.
7. $2.58 for each employee-beneficiary enrolled in a vision care 
plan.
8. $5.08 for each employee-beneficiary with a dependent-bene­
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ficiary enrolled in a vision care plan.
9. One hundred percent (100%) of the monthly premium for 
each child of an employee-beneficiary who has not attained 
the age of 19 and who is enrolled in a children’s dental plan.
10. One hundred percent (100%) of the monthly premium for 
each employee enrolled in a group life insurance plan.
For purposes of this Article only, the following definitions and formula 
shall 'apply:
A. “Monthly premium” - the total amount of insurance premium by 
type of enrollment payable on a monthly basis to an insurance 
carrier under a contract with the Hawaii Public Employees Health 
Fund.
B. “Health Fund medical plan" - a health benefits plan covering 
medical, hospital and surgical benefits only as determined by the 
Health Fund’s Board of Trustees with the largest number of enrol- 
lees as of December 31 of the previous fiscal year.
C. Whenever the Employer’s monthly contribution to the Hawaii 
Public Employees Health Fund is less than 100% of the monthly 
premium amount, such monthly contribution shall be rounded to 
the nearest cent as provided below:
1. When rounding to the nearest cent results in an even amount, 
such even amount shall be the Employer’s monthly contribu­
tion. For example:
(a) $11,397 = $11.40 = $11.40 (Employer’s monthly
contribution)
(b) $11,382 = $11.38 = $11.38 (Employer’s monthly
contribution)
2. When rounding to the nearest cent results in an odd amount, 
round down to the next even amount, and such even amount 
shall be the Employer’s monthly contribution. For example:
(a) $11,392 = $11.39 = $11.38 (Employer's monthly
contribution)
(b) $11,386 = $11.39 = $11.38 (Employer’s monthly
contribution)
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ARTICLE XIX — NO STRIKE
The Association agrees that during the term of this Agreement, nei­
ther the Association nor its members will authorize, instigate or en­
gage in a strike, sitdown, slowdown, or picket against the Employer 
during the life of this Agreement, except as provided for in Article 
XXIV, Duration.
ARTICLE XX — MISCELLANEOUS
A. If any provisions of this Agreement or any application thereof to 
any teacher or group of teachers is held contrary to law by a court 
of competent jurisdiction, such provisions or application will not 
be deemed valid and subsisting, except to the extent permitted by 
law, but all other provisions or applications will continue in full 
force and effect. The parties will meet not later than twenty (20) 
days after any such holding for the purpose of attempting to legal­
ize the provisions affected.
B. Any individual contract between the Employer and an individual 
teacher shall be expressly made subject to, and consistent with, 
the terms of this Agreement.
C. Except where contrary to law, this Agreement shall supersede 
any rules, regulations or practices of the Employer which shall be 
contrary to or inconsistent with this Agreement.
ARTICLE XXI — MAINTENANCE OF BENEFITS
A. Except as modified herein, teachers shall retain all rights, bene­
fits and privileges pertaining to their conditions of employment 
contained in the School Code at the time of the execution of this 
Agreement.
B. Subject to the foregoing paragraph, nothing contained herein 
shall be interpreted as interfering with the Employer’s right to 
make, amend, revise or delete any portion of the School Code; 
provided, however, that the Association shall be consulted on any 
changes to be made.
ARTICLE XXII — RELEASE TIME
A. The parties have agreed that Act 212, SLH, 1971, shall be ad­
ministered by the parties as including time off with pay for all 
teachers, including committee members and grievance represen-
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tatives, with the approval of the Association for the following pur­
poses:
1. Participation in collective bargaining including contract ad­
ministration activities, grievance handling and processing, 
arbitration processing and Association training sessions for 
any of these activities.
2. Participation in meetings, conferences, and training sessions 
conducted by the Association or the National Education Asso­
ciation.
B. The maximum allowable release time with pay shall be limited to 
four hundred (400) total days for the school year 1989-90; and six 
hundred (600) total days for the school year 1990-91; four 
hundred (400) total days for the school year 1991-92; and six 
hundred (600) total days for the school year 1992-93. The total 
maximum cost to the Employer for school year 1989-90 shall be 
$39,016; for school year 1990-91 shall be $59,112; for school 
year 1991-92 shall be $40,400, and for school year 1992-93 shall 
be $64,260.
Additional release time with pay of up to fifty (50) total days per 
year for bargaining unit members who do not require substitutes 
shall be allowed.
C. No additional pay shall be given to individuals for days they 
would not otherwise be working such as vacations, holidays and 
weekends.
ARTICLE XXIII - ENTIRETY CLAUSE
This document contains the entire agreement between the parties 
and no other agreement, representation or understanding will be 
binding on the parties unless made in writing by mutual consent of 
both parties.
ARTICLE XXIV — DURATION
This Agreement shall become effective as of July 1, 1989 and remain 
in effect to and including June 30, 1993 except as otherwise provided 
herein. This Agreement shall be renewed thereafter in accordance 
with the statutes unless either party hereto shall give written notice 
during the period October 1, 1992 and October 31, 1992 to the other 
party of its desire to modify, amend or terminate the Agreement. 
Negotiations shall commence by November 30, 1992.
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IN WITNESS WHEREOF, the parties hereto, by their authorized 
representatives, have executed this Agreement this 25th day of 
May 1989.
Its Governor
Hawaii State Teachers
AssociationiSsg j.ation „ y n
President
\y '
7?2&?4-rYia~>
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___________
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EXHIBIT 1
TEACHERS’ SALARY SCHEDULE 
ANNUAL
EFFECTIVE 2-1-89 TO 8-29-89
STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
1 Entry T1-01 21,963 T2-01 23,035 T3-01 24,218 T4-01 24,851 T5-01 25,558 T6-01 26,310 T7-01 27,106
2 T1-02 22,492 T2-02 23,613 T3-02 24,851 T4-02 25,558 T5-02 26,310 T6-02 27,106 T7-02 27,935
3 T1-03 23,035 T2-03 24,218 T3-03 25,558 T4-03 26,310 T5-03 27,106 T6-03 27,935 T7-03 28,829
4 T1-04 23,613 T2-04 24,851 T3-04 26,310 T4-04 27,106 T5-04 27,935 T6-04 28,829 T7-04 29,792
5 T1-05 24,218 T2-05 25,558 T3-05 27,106 T4-05 27,935 T5-05 28,829 T6-05 29,792 T7-05 30,806
6 T1-06 24,851 T2-06 26,310 T3-06 27,935 T4-06 28,829 T5-06 29,792 T6-06 30,806 T7-06 31,992
7 T1-07 25,558 T2-07 27,106 T3-07 28,829 T4-07 29,792 T5-07 30,806 T6-07 31,992 T7-07 33,257
8 T1-08 26,310 T2-08 27,935 T3-08 29,792 T4-08 30,806 T5-08 31,992 T6-08 33,257 T7-08 34,588
9 T1-09 27,106 T2-09 28,829 T3-09 30,806 T4-09 31,992 T5-09 33,257 T6-09 34,588 T7-09 36,001
10 T1-10 27,935 T2-10 29,792 T3-10 31,992 T4-10 33,257 T5-10 34,588 T6-10 35,985 T7-10 37,452
11 T1-11 28,829 T2-11 30,806 T3-11 33,257 T4-11 34,588 T5-11 35,985 T6-11 37,452 T7-11 38,992
12 T1-12 29,789 T2-12 31,985 T3-12 34,580 T4-12 35,979 T5-12 37,447 T6-12 38,987 T7-12 40,603
13 T1-13 30,789 T2-13 33,239 T3-13 35,961 T4-13 37,433 T5-13 38,972 T6-13 40,589 T7-13 42,287
14 T1-14 32,005 T2-14 34,569 T3-14 37,400 T4-14 38,930 T5-14 40,531 T6-14 42,213 T7-14 43,979
EXHIBIT A
TEACHERS' SALARY SCHEDULE 
ANNUAL
EFFECTIVE 8-30-89 TO 8-29-90
STEPS C U S S  I C U S S  II C U S S  III C U S S  IV C U S S  V C U S S  VI C U S S  VII
1 Entry T1-01 22,292 T2-01 23,381 T3-01 24,581 T4-01 25,224 T5-01 25,941 T6-01 26,705 T7-01 27,513
2 (F1) T1-02 22,829 T2-02 23,967 T3-02 25,224 T4-02 25,941 T5-02 26,705 T6-02 27,513 T7-02 28,354
3 (F2) T1-03 23,381 T2-03 24,581 T3-03 25,941 T4-03 26,705 T5-03 27,513 T6-03 28,354 T7-03 29,261
4 (F3) T1-04 23,967 T2-04 25,224 T3-04 26,705 T4-04 27,513 T5-04 28,354 T6-04 29,261 T7-04 30,239
5 (F4) T1-05 24,581 T2-05 25,941 T3-05 27,513 T4-05 28,354 T5-05 29,261 T6-05 30,239 T7-05 31,268
6 (F5) T1-06 25,224 T2-06 26,705 T3-06 28,354 T4-06 29,261 T5-06 30,239 T6-06 31,268 T7-06 32,472
7 (F6) T1-07 25,941 T2-07 27,513 T3-07 29,261 T4-07 30,239 T5-07 31,268 T6-07 32,472 T7-07 33,756
8 (F7) T1-08 26,705 T2-08 28,354 T3-08 30,239 T4-08 31,268 T5-08 32,472 T6-08 33,756 T7-08 35,107
9 (F8) T1-09 27,513 T2-09 29,261 T3-09 31,268 T4-09 32,472 T5-09 33,756 T6-09 35,107 T7-09 36,541
10 (F9) T1-10 28,354 T2-10 30,239 T3-10 32,472 T4-10 33,756 T5-10 35,107 T6-10 36,525 T7-10 38,014
11 (F10) T1-11 29,261 T2-11 31,268 T3-11 33,756 T4-11 35,107 T5-11 36,525 T6-11 38,014 T7-11 39,577
12 (F11) T1-12 30,236 T2-12 32,465 T3-12 35,099 T4-12 36,519 T5-12 38,009 T6-12 39,572 T7-12 41,212
13 (F12) T1-13 31,251 T2-13 33,738 T3-13 36,500 T4-13 37,994 T5-13 39,557 T6-13 41,198 T7-13 42,921
14 (F13.14) T1-14 32,813 T2-14 35,424 T3-14 38,325 T4-14 39,894 T5-14 41,534 T6-14 43,258 T7-14 45,067
Note: F = From: To reflect incremental movement (i.e., unit members in Step 2 came "FROM" Step 1)
EXHIBIT A-1
TEACHERS* SALARY SCHEDULE 
ANNUAL
EFFECTIVE 8-30-90 TO 1-31-91
STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
1 Entry T1-01 22,515 T2-01 23,614 T3-01 24,827 T4-01 25,476 T5-01 26,201 T6-01 26,972 T7-01 27,788
2 T1-02 23,058 T2-02 24,207 T3-02 25,476 T4-02 26,201 T5-02 26,972 T6-02 27,788 T7-02 28,638
3 T1-03 23,614 T2-03 24,827 T3-03 26,201 T4-03 26,972 T5-03 27,788 T6-03 28,638 T7-03 29,554
4 T1-04 24,207 T2-04 25,476 T3-04 26,972 T4-04 27,788 T5-04 28,638 T6-04 29,554 T7-04 30,541
5 T1-05 24,827 T2-05 26,201 T3-05 27,788 T4-05 28,638 T5-05 29,554 T6-05 30,541 T7-05 31,581
6 T1-06 25,476 T2-06 26,972 T3-06 28,638 T4-06 29,554 T5-06 30,541 T6-06 31,581 T7-06 32,797
7 T1-07 26,201 T2-07 27,788 T3-07 29,554 T4-07 30,541 T5-07 31,581 T6-07 32,797 T7-07 34,093
8 T1-08 26,972 T2-08 28,638 T3-08 30,541 T4-08 31,581 T5-08 32,797 T6-08 34,093 T7-08 35,458
9 T1-09 27,788 T2-09 29,554 T3-09 31,581 T4-09 32,797 T5-09 34,093 T6-09 35,458 T7-09 36,906
10 T1-10 28,638 T2-10 30,541 T3-10 32,797 T4-10 34,093 T5-10 35,458 T6-10 36,890 T7-10 38,394
11 T1-11 29,554 T2-11 31,581 T3-11 34,093 T4-11 35,458 T5-11 36,890 T6-11 38,394 T7-11 39,973
12 T1-12 30,538 T2-12 32,789 T3-12 35,450 T4-12 36,884 T5-12 38,389 T6-12 39,968 T7-12 41,624
13 T1-13 31,563 T2-13 34,075 T3-13 36,865 T4-13 38,374 T5-13 39,952 T6-13 41,610 T7-13 43,351
14 T1-14 33,457 T2-14 36,119 T3-14 39,077 T4-14 40,677 T5-14 42,349 T6-14 44,106 T7-14 45,952
EXHIBIT A-2
TEACHERS' SALARY SCHEDULE 
ANNUAL
EFFECTIVE 2-1-91 TO 8-28-91
STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
1 Entry T1-01 22,853 T2-01 23,969 T3-01 25,199 T4-01 25,858 T5-01 26,594 T6-01 27,376 T7-01 28,205
2 (F1) T1-02 23,404 T2-02 24,570 T3-02 25,858 T4-02 26,594 T5-02 27,376 T6-02 28,205 T7-02 29,067
3 (F-2A) T1-03 23,969 T2-03 25,199 T3-03 26,594 T4-03 27,376 T5-03 28,205 T6-03 29,067 T7-03 29,997
4 (F-2B, 3A) T1-04 24,570 T2-04 25,858 T3-04 27,376 T4-04 28,205 T5-04 29,067 T6-04 29,997 T7-04 30,999
5 (F-2C, 3B) T1-05 25,199 T2-05 26,594 T3-05 28,205 T4-05 29,067 T5-05 29,997 T6-05 30,999 T7-05 32,054
6 (F-2D, 3C) T1-06 25,858 T2-06 27,376 T3-06 29,067 T4-06 29,997 T5-06 30,999 T6-06 32,054 T7-06 33,289
7 (F4) T1-07 26,594 T2-07 28,205 T3-07 29,997 T4-07 30,999 T5-07 32,054 T6-07 33,289 T7-07 34,605
8 (F5, 6) T1-08 27,376 T2-08 29,067 T3-08 30,999 T4-08 32,054 T5-08 33,289 T6-08 34,605 T7-08 35,990
9 (F7, 8) T1-09 28,205 T2-09 29,997 T3-09 32,054 T4-09 33,289 T5-09 34,605 T6-09 35,990 T7-09 37,460
10 (F9) T1-10 29,067 T2-10 30,999 T3-10 33,289 T4-10 34,605 T5-10 35,990 T6-10 37,443 T7-10 38,970
11 (F10) T1-11 29,997 T2-11 32,054 T3-11 34,605 T4-11 35,990 T5-11 37,443 T6-11 38,970 T7-11 40,572
12 (F11) T1-12 30,996 T2-12 33,281 T3-12 35,981 T4-12 37,437 T5-12 38,965 T6-12 40,567 T7-12 42,249
13 (F12) T1-13 32,037 T2-13 34,586 T3-13 37,418 T4-13 38,950 T5-13 40,551 T6-13 42,234 T7-13 44,001
14 (F13.14) T1-14 33,959 T2-14 36,661 T3-14 39,664 T4-14 41,287 T5-14 42,985 T6-14 44,768 T7-14 46,641
Note: F = From: To reflect incremental movement (i.e., unit members in Step 2 came "FROM" Step 1)
EXHIBIT A-3
TEACHERS' SALARY SCHEDULE 
ANNUAL
EFFECTIVE 8-29-91 TO 8-27-92
STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
1 Entry T1-01 23,082 T2-01 24,208 T3-01 25,451 T4-01 26,117 T5-01 26,860 T6-01 27,650 T7-01 28,487
2 (F1) T1-02 23,638 T2-02 24,816 T3-02 26,117 T4-02 26,860 T5-02 27,650 T6-02 28,487 T7-02 29,358
3 (F2) T1-03 24,208 T2-03 25,451 T3-03 26,860 T4-03 27,650 T5-03 28,487 T6-03 29,358 T7-03 30,297
4 (F3) T1-04 24,816 T2-04 26,117 T3-04 27,650 T4-04 28,487 T5-04 29,358 T6-04 30,297 T7-04 31,309
5 (F4) T1-05 25,451 T2-05 26,860 T3-05 28,487 T4-05 29,358 T5-05 30,297 T6-05 31,309 T7-05 32,375
6 (F5) T1-06 26,117 T2-06 27,650 T3-06 29,358 T4-06 30,297 T5-06 31,309 T6-06 32,375 T7-06 33,621
7 (F6) T1-07 26,860 T2-07 28,487 T3-07 30,297 T4-07 31,309 T5-07 32,375 T6-07 33,621 T7-07 34,951
8 (F7) T1-08 27,650 T2-08 29,358 T3-08 31,309 T4-08 32,375 T5-08 33,621 T6-08 34,951 T7-08 36,350
9 (F8) T1-09 28,487 T2-09 30,297 T3-09 32,375 T4-09 33,621 T5-09 34,951 T6-09 36,350 T7-09 37,835
10 (F9) T1-10 29,358 T2-10 31,309 T3-10 33,621 T4-10 34,951 T5-10 36,350 T6-10 37,818 T7-10 39,360
11 (F10) T1-11 30,297 T2-11 32,375 T3-11 34,951 T4-11 36,350 T5-11 37,818 T6-11 39,360 T7-11 40,978
12 (F11) T1-12 31,306 T2-12 33,614 T3-12 36,341 T4-12 37,812 T5-12 39,354 T6-12 40,973 T7-12 42,671
13 (F12) T1-13 32,357 T2-13 34,932 T3-13 37,793 T4-13 39,340 T5-13 40,957 T6-13 42,656 T7-13 44,441
14 (F13.14) T1-14 34,299 T2-14 37,028 T3-14 40,060 T4-14 41,700 T5-14 43,414 T6-14 45,216 T7-14 47,107
Note: F = From: To reflect incremental movement (i.e., unit members in Step 2 came "FROM" Step 1)
EXHIBIT A-4
TEACHERS’ SALARY SCHEDULE 
ANNUAL
EFFECTIVE 8-28-92 TO 8-29-93
STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
1 Entry T1-01 23,343 T2-01 25,100 T3-01 26,990 T4-01 28,085 T5-01 29,225 T6-01 30,411 T7-01 32,235
2 T1-02 24,115 T2-02 25,930 T3-02 27,882 T4-02 29,013 T5-02 30,191 T6-02 31,416 T7-02 33,301
3 T1-03 24,912 T2-03 26,787 T3-03 28,804 T4-03 29,973 T5-03 31,189 T6-03 32,455 T7-03 34,402
4 T1-04 25,736 T2-04 27,673 T3-04 29,756 T4-04 30,963 T5-04 32,220 T6-04 33,528 T7-04 35,539
5 T1-05 26,587 T2-05 28,588 T3-05 30,739 T4-05 31,987 T5-05 33,285 T6-05 34,636 T7-05 36,714
6 T1-06 27,465 T2-06 29,533 T3-06 31,756 T4-06 33,044 T5-06 34,385 T6-06 35,781 T7-06 37,928
7 T1-07 28,373 T2-07 30,509 T3-07 32,805 T4-07 34,137 T5-07 35,522 T6-07 36,964 T7-07 39,182
8 T1-08 29,311 T2-08 31,518 T3-08 33,890 T4-08 35,265 T5-08 36,696 T6-08 38,186 T7-08 40,477
9 T1-09 30,280 T2-09 32,560 T3-09 35,010 T4-09 36,431 T5-09 37,910 T6-09 39,448 T7-09 41,815
10 T1-10 31,281 T2-10 33,636 T3-10 36,168 T4-10 37,635 T5-10 39,163 T6-10 40,752 T7-10 43,197
11 T1-11 32,315 T2-11 34,748 T3-11 37,363 T4-11 38,880 T5-11 40,457 T6-11 42,099 T7-11 44,625
12 T1-12 33,384 T2-12 35,896 T3-12 38,598 T4-12 40,165 T5-12 41,795 T6-12 43,491 T7-12 46,100
13 T1-13 34,487 T2-13 37,083 T3-13 39,874 T4-13 41,493 T5-13 43,176 T6-13 44,929 T7-13 47,624
14 T1-14 35,627 T2-14 38,309 T3-14 41,193 T4-14 42,864 T5-14 44,604 T6-14 46,414 T7-14 49,199
ADDENDUM A
The Association understands that the Department is not obligated to 
incur capital improvement program expenditures as the result of the 
Agreement between the Association and the Department of Educa­
tion dated March 1, 1975.
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APPENDIX I
H A W A II S T A T E  T E A C H E R S  A S S O C IA T IO N  
2 8 2 8  P a a  S t ., S u ite  2 0 5 0  
H o n o lu lu , H a w a ii 9 6 8 1 9
STEP 
1 □
GRIEVANCE FORM 2  □
Instructions for Employee: Complete the form. Retain one (1) copy (goldenrod) and submit two (2) copies to 
Association and three (3) copies to the appropriate supervisor.
(Appropriate Supervisor) (Position/School/Office) (District)
FROM:________________________________  _____________________________  __________________ .___
(Name of Grievant) (Position) (School/Office)
In accordance with Article V, Grievance Procedure of the Agreement between the State of Hawaii Board of 
Education and the Hawaii State Teachers Association, a formal grievance is hereby submitted:
STATEMENT OF GRIEVANCE:
Date alleged violation first became known
or date(s) of subsequent alleged violation(s):________________________________________ _______ _______
1. Nature of grievance (Briefly state pertinent facts):
2. Specific term or provision of the Agreement allegedly violated:
3. Complete this section if grievance is filed at Step 2. Specific portion of the prior decision being appealed:
REMEDY SOUGHT:
(Signature of Grievant) (Date Filed) (Receiving Party’s Initials) (Date Rec’d)
(Signature of Association Grievance Rep/Assoc. Field Representative, 
if applicable)
WHITE -  Employer (District)
GREEN -  Immediate Supervisor (Principal)
BLUE -  Employer (Superintendent vie OOPS) 
PINK -  Association (Field Representative)
CANARY -  Association (Central File) 
QOLDENROO -  Grievant
Rev. 7/86
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APPENDIX II
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(CHILD CARE)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The parties mutually agree to jointly study, assess child care needs, 
and explore the feasibility of establishing child care programs. To this 
end, the Association shall have one (1) representative on the Depart­
ment’s advisory council on child care. The Association's representa­
tive shall coordinate the Association’s input and express concerns 
with the Department of Education’s Planning and Evaluation Branch 
which shall share responsibility with the Association’s representa­
tives to ensure that the intent of this Memorandum is fulfilled.
The results of this joint study, assessment, and program feasibility 
efforts shall be communicated by means of periodic reports to the 
respective organizations for consideration and appropriate action.
This Memorandum of Understanding shall expire on June 30, 1993.
70
APPENDIX III
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(EARLY MORNING PREPARATION PERIOD)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
Both parties mutually agree to the following:
1. The Board agrees to continue an Early Morning Preparation Pe­
riod Pilot Program for the 1989-1990, 1990-1991, 1991-1992, and 
1992-1993.
2. The Board shall assess the interest of bargaining unit members 
to participate in the Pilot Program prior to the expansion of the 
applications of this Memorandum. A minimum of fifty percent 
(50%) of bargaining unit members with preparation periods must 
indicate their willingness to support their school’s participation in 
the Pilot Program, which does not necessarily mean that they will 
request or be scheduled for early morning preparation periods. 
Participation in the pilot program shall be limited to those schools 
with common preparation periods scheduled at the end of the 
student day.
For the 1989-1990 school year, up to forty percent (40%) of these 
schools shall be designated as pilot schools provided that a ma­
jority of the school’s faculty express a willingness to support their 
school’s participation in the Pilot Program.
Upon mutual agreement of both parties beginning the first semes­
ter of the 1990 -  1991 school year, up to 60% of the schools as 
provided in Section 2 of this Memorandum shall be designated as 
pilot schools provided that a majority of the school’s faculty ex­
press a willingness to support their school’s participation in the 
Pilot Program.
3. Bargaining Unit members in a pilot school may request the 
scheduling of their preparation periods prior to the beginning of 
the student day. School administrators may begin the scheduling
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of preparation periods as soon as practical.
4. Early morning preparation periods shall be scheduled in accor­
dance with the following:
a. Early morning preparation periods shall not be scheduled on 
Wednesdays and on days when training or other activities, as 
provided for in this Agreement, have been scheduled contigu­
ous to the work day.
b. Early morning preparation periods shall be scheduled on a 
semester basis with a partial semester being considered a full 
semester for assignment purposes. A bargaining unit member 
assigned an early morning preparation period may request 
during the semester the rescheduling of his/her preparation 
period to the school’s normally scheduled preparation period 
time; and in the event a bargaining unit member should make 
such a request and have his/her preparation period resched­
uled the Employer shall not be obligated to schedule another 
teacher for an early morning preparation period.
Not more than 50% of the faculty members at a school partici­
pating in the pilot program may be scheduled for early morn­
ing preparation periods. However, the principal may exceed 
the 50% early morning preparation period scheduling limita­
tions in order to accommodate carpooling situations. In those 
schools where more than 50% of the faculty members re­
quest the scheduling of early morning preparation periods, 
assignments shall be made on a semester basis with the first 
50% to be determined by the drawing of lots. For the second 
semester, those who requested early morning preparation 
periods, but were not assigned early morning preparation 
periods during the first semester, shall be given preference in 
the assignment of early morning preparation periods in the 
second semester and the remainder of the early morning 
preparation period assignments to equal 50% shall be deter­
mined by the drawing of lots from among those who were 
assigned early morning preparation periods the first semester 
and would like to continue to be assigned early morning 
preparation periods in the second semester.
For those schools where less than 50% of the faculty request 
the scheduling of early morning preparation periods, bargain­
ing unit members may request and may be assigned early 
morning preparation periods for successive semesters.
c. The provisions of Flexible Work Time and the provisions of
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Article VI, Section X, Preparation Periods shall be applicable 
to teachers scheduled for early morning preparation periods.
d. While advanced notice as early as possible is highly desir­
able, with reasonable advance notice, e.g. two days prior to 
the event, training activity, or afternoon meeting, meetings 
may be scheduled at which the attendance of all teachers 
shall be mandatory. Teachers assigned early morning prepa­
ration shall observe an afternoon preparation period and shall 
attend the scheduled afternoon event, training activity, or 
meeting.
5. The Employer shall not be required to alter the work schedules of 
other employees in order to accommodate teachers scheduled 
for early morning preparation periods. The Employer shall not be 
required to hire additional security personnel or make special pro­
visions regarding the access to facilities and equipment.
6. The parties agree to meet no later than June 30 of each year for 
the purpose of assessing and evaluating the Pilot Program and to 
modify, expand, or reduce the Pilot Program for the succeeding 
school year.
7. The parties further agree that the parties may mutually agree to 
terminate the provision of this Memorandum of Understanding at 
any time.
8. This Memorandum of Understanding shall end June 30, 1993.
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APPENDIX IV
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(EDITORIAL CHANGES AND COPIES OF MEMORANDA)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
Both parties mutually agree to the following:
1. That editorial revision in the ratification copy of this Agreement 
between the Board and the Association may be made provided 
that no items are substantively altered:
2. That future memoranda of understanding between the Board and 
the Association that are agreed to subsequent to the mutual 
agreement on the Master Agreement shall be printed and dis­
seminated for insertion in the School Code, Certificated Person­
nel Policies and Regulations (5000 Series), Negotiation and Bar­
gaining, 5700 Series and shall, if agreed to in subsequent master 
agreement negotiations, be included in the successor master 
agreement.
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APPENDIX V
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(EMERGENCY COMMUNICATIONS SYSTEMS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 between the State of Hawaii, Board of Education, herein­
after referred to as the Board, and the Hawaii State Teachers Asso­
ciation, hereinafter referred to as the Association.
The Board and Association mutually agree that upon the completion 
of a currently in-progess facilities security system study which is 
being conducted by a private vendor who has tentatively indicated 
that the study may be completed during the Summer of 1989, a copy 
of the study’s recommendation shall be forwarded to the Association.
Following the receipt of the study's recommendations, the Associa­
tion may request a meeting with representative(s) of the Office of 
Business Services. The purposes of the meeting will be to provide an 
opportunity for the Association to make recommendations for future 
actions and to discuss the Association’s concerns relating to the in­
clusion of emergency communications capabilities in planned Depart­
ment pilot or demonstration projects.
This Memorandum of Understanding expires on June 30, 1993.
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APPENDIX VI
MEMORANDUM OF UNDERSTANDING 
BETWEEN
STATE OF HAWAII, BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(ENROLLMENT IN PRACTICUM)
This Memorandum of Understanding is entered in this 1st day of July, 
1989 and between the State of Hawaii, Board of Education and the 
Hawaii State Teachers Association.
Both parties mutually agree to the following:
That an in-service teacher be permitted to enroll in the University of 
Hawaii, College of Education Practicum Course during active employ­
ment in the Department of Education, State of Hawaii, providing:
1. That the process does not create or cause a disruption/interrup- 
tion of instructional services or educational services to students.
2. That the teacher currently teaches or holds a work assignment in 
the specific area of the Approved Teacher Education Program or 
Master’s Degree Program in Teacher Education.
3. That the in-service teacher seeking completion of an Approved 
Teacher Education Program or Master’s Degree Program in 
Teacher Education waive the utilization of practicum credits for 
salary reclassification purposes.
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APPENDIX VII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(EXPERIMENTAL NEIGHBOR ISLAND 
ACADEMIC COURSE OFFERINGS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The parties mutually agree to the following:
1. Beginning the second semester of the 1989-1990 school year, 
subject to the availability of funds, the Board agrees to provide up 
to $4000 for each course offered through the University of Hawaii 
College of Continuing Education and Community Service 
(CCECS) to permit the offering for teachers of up to two (2) aca­
demic courses in the professional core courses of the Profes­
sional Teacher’s Certificate Program of the University of Hawaii, 
(i.e. up to two (2) courses on each cited neighbor island during 
each semester) through CCECS for the spring and fall semesters 
on Kauai, Maui, and West Hawaii provided that:
a. Such funding shall not include the costs of individual stu­
dents’ tuition.
b. There are sufficient number of students pre-registered for 
courses necessary to satisfy the minimum enrollment require­
ments established by the University without incurring a pen­
alty payment by the Board.
c. The Board’s and Department’s responsibility with respect to 
the course offerings shall be limited to ensuring the coordina­
tion of the transfer of agreed upon funds as provided for in 
this Memorandum.
d. The University of Hawaii agrees to and is able to provide the 
courses and instructors are available.
2. The Association shall inform the Department in writing by no later 
than September 30 or April 30 of the preceding semester of the
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names of those teachers and preferred course offerings, which 
shall be limited to the professional core courses in the curriculum 
leading to the award of a Professional Teacher’s Certificate by 
the University of Hawaii, requested by the teachers.
3. If there are not sufficient numbers of pre-registered students to 
satisfy the University of Hawaii’s minimum enrollment require­
ments, the Board shall not be required to provide the agreed 
upon level of funding for the course offering and such non-used 
course offerings shall not carryover from one semester to an­
other. It shall be the responsibility of the Association to notify 
those pre-registered teachers in writing when a course offering is 
cancelled.
4. If there are more advanced confirmed registrations than that mini­
mally required by the University of Hawaii, the Board shall not be 
required to expand its degree of funding to accommodate the 
larger number of students beyond the minimum enrollment re­
quirement levels as established by the University of Hawaii. It is 
agreed that it shall be up to the University of Hawaii to determine 
which pre-registered student shall be permitted to attend.
5. The course content, course presentation, and any other adminis­
trative matters relating to the conduct of the course shall be the 
responsibility of the instructor. Furthermore, it shall be the re­
sponsibility of the individual student to resolve any questions 
regarding the course and her/his standing with the University of 
Hawaii about the course.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX VIII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(HALF-TIME TEACHERS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
Both parties mutually agree that except as modified herein, the provi­
sions of the Agreement between the Board and the Association shall 
be adjusted in accordance with the appropriate percentage of full- 
time-equivalency (FTE) to be applicable to bargaining unit members 
who work part-time for less than twenty hours a week but who are 
equal to one-half a full-time equivalent except for Job-Sharers as 
provided for under Act 147.
The parties further mutually agree to the following:
1. Half-time bargaining unit members shall be defined as part-time 
teachers and other personnel of the Department of Education 
under the same salary schedule who work less than twenty hours 
a week and who are equal to one-half a full-time equivalent.
2. The work schedules of half-time bargaining unit members shall 
be determined by the Employer provided that the Employer shall 
make a reasonable attempt to schedule preparation time during 
such teachers’ work week and daily lunch time (where appropri­
ate). In recognition of the great variety of work schedules that 
may be assigned to half-time bargaining unit members, it is 
agreed that the work schedules of half-time bargaining unit mem­
bers need not conform with one another as long as the total 
scheduled work time of a half-time bargaining unit member does 
not exceed seventeen and one-half (17.5) hours per week or the 
aggregate equivalent of one (I) full-time equivalency (FTE) over a 
two-week period except as provided for in section 3A, Compensa­
tion, of this Memorandum.
3. Half-time bargaining unit members shall be eligible for:
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A. Compensation:
Compensation shall be based on the rate of pay specified on the 
appropriate salary schedule as adjusted in accordance with the 
appropriate percentage of full-time equivalency.
B. Sick Leave:
Sick leave benefits shall be granted in accordance with the fol­
lowing schedule but adjusted in accordance with the appropriate 
percentage of full-time equivalency:
Date Sick Leave Credit Allowance
First Semester
First Work Day................................................................ 18 days
October............................................................................16 days
November........................................................................ 14 days
December........................................................................ 12 days
January to the end of the first semester........................10 days
Second Semester
Beginning of second semester through February........... 9 days
March.................................................................................7 days
April....................................................................................5 days
M ay....................................................................................3 days
June................................................................................... 1 day
Half-time bargaining unit members shall be granted two (2) 
adjusted personal leave days with pay per school year based on 
the appropriate percentage of full-time equivalency in accordance 
with the provisions of the Master Agreement.
C. Service Awards:
Half-time bargaining unit members shall accumulate service for 
service awards at the rate of one month credit for every month of 
service.
D. Service Credit:
Service credit for salary increment, longevity step credit, proba­
tionary service, time-in-class, sabbatical leave eligibility, seniority 
in the school, and seniority in the Department shall be reviewed 
in terms of semesters. Each semester shall be earned in accor­
dance with the specific applicable regulations.
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Half-time bargaining unit members earn service credit in the 
same manner as employees employed at 100% full-time equiva­
lent.
E. Tenure Rights Attained:
Tenure rights are maintained in full force during periods of less 
than full-time employment.
Half-time bargaining unit members may earn tenure like full-time 
bargaining unit members provided they complete the required 
probationary period satisfactorily and they are placed in a perma­
nent, unobligated general funded position.
Tenured half-time bargaining unit members may seek transfer to 
both full-time as well as half-time positions through the assign­
ment and transfer program. If staff reduction procedures are 
placed into effect, tenured half-time bargaining unit members 
participate as half-time employees. Staff reduction procedures 
and guidelines in effect shall continue for the duration of this 
Memorandum. If half-time teachers are displaced from their half­
time positions they may be placed (if qualified) into other vacant 
half-time or full-time positions or they may request to be rea­
ligned only with other half-time bargaining unit members in the 
school.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX IX
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(INDIVIDUALIZED EDUCATION PROGRAMS - IEPS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education 
and the Hawaii State Teachers Association.
Within ninety (90) days of the date of this Memorandum of Under­
standing, the parties shall meet to select specific options in develop­
ing and holding meetings for Individualized Education Programs 
(lEPs).
Both parties mutually agree that special education teachers in re­
source rooms and integrated self-contained delivery options are the 
most severely affected and the parties’ effort will be directed towards 
these groups of special education teachers.
Both parties agree to investigate the feasibility of implementing pos­
sible action in one or more of the following areas:
1. Use of time within the instructional day for IEP meetings provided 
that students’ instructional schedules can be accommodated.
2. Use of school days for developing lEPs.
3. Modification of existing rules, procedures and practices relating 
to the development of lEPs and to decrease the need for long 
conference periods.
The Department of Education and the Association agree that within 
budgetary limitations, the Employer shall endeavor to implement the 
joint recommendation of the parties. If the recommendations require 
additional funding, the Association agrees to support the Department 
of Education’s legislative proposals to obtain such funding.
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APPENDIX X
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(MASTER SCHEDULES)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education 
and the Hawaii State Teachers Association.
Both parties mutually agree to the following:
a. Staff responsibilities for the monitoring of the master schedule 
preparation program shall be specified:
b. A program handbook shall be maintained, including the following:
1. Principles and concepts on master schedule preparation;
2. Provisions for staff participation in the development of master 
schedules;
3. Roles and responsibilities of all parties involved in the devel­
opment of master schedules;
4. Guidelines for the efficient and appropriate use of personnel 
and facilities.
An ongoing in-service training program on master schedule prepara­
tion shall be provided for all secondary school principals.
This Memorandum of Understanding expires on June 30, 1993.
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APPENDIX XI
EXPERIMENTAL AGREEMENT FOR 
MEDIATION OF GRIEVANCES 
MEMORANDUM OF UNDERSTANDING BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(MEDIATION OF GRIEVANCES)
This Memorandum of Understanding is entered into this 1st day of
July, 1989 by and between the State of Hawaii, Board of Education,
and the Hawaii State Teachers Association.
In conjunction with the provisions of the Collective Bargaining Agree­
ment, the parties agree to the following Rules of Mediation:
1. After the Association has filed a request for arbitration of a griev­
ance, either party may request that the grievance be referred to 
mediation.
2. Within five (5) days of filing for arbitration, either party may pres­
ent a written request for mediation to the other party. Upon re­
ceipt of the request, the receiving party shall respond in writing to 
the requesting party within five (5) days of receipt.
3. The Department and the Association must mutually agree to sub­
mit a grievance to mediation. If the parties agree to submit a 
grievance to mediation, the time lines and procedures contained 
in this Article shall be suspended for at least twenty-five (25) 
days to accommodate the mediation process.
4. Within five (5) days following the agreement by the Department 
and the Association to mediate the grievance, the parties shall 
mutually agree to a mediator experienced in the application of 
mediation skills. If the parties are unable to mutually agree upon 
a mediator, the parties shall request from the Hawaii Labor Rela­
tions Board (HLRB) the names of five (5) mediators. The media­
tor shall then be chosen by the parties by alternately striking one
(1) name at a time from the list. The party to scratch a name first 
shall be determined by lot. The mediator whose name remains on 
the list shall serve that case.
5. The grievant shall have the right to be present at the mediation 
conference(s).
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6. There shall be one (1) person from each party designated as 
spokesperson for their respective party at the mediation confer­
ence. The composition of each party’s team shall be left to the 
discretion of the parties.
7. The mediator shall have the authority to meet separately with ei­
ther party, but shall not have the authority to compel the resolu­
tion of a grievance. The mediation process shall be limited to five 
(5) days from the date of selection, unless both parties mutually 
agree to extend this limit.
8. The issue(s) shall be limited to those presented at Step 2 of the 
Grievance Procedure. Proceedings before the mediator shall be 
informal in nature. There shall be no formal rules of evidence, no 
transcript or any formal record of the conference(s) or meeting(s). 
The mediator shall be instructed not to make public any informa­
tion relating to or arising from the mediation process.
9. If no settlement is reached in mediation within the specified time 
limit, the Association shall notify the Department of its intent to 
proceed with arbitration in accordance with Section E of said 
Article.
10. In the event that a grievance which has been mediated is ap­
pealed to arbitration, the mediator shall not serve as the arbitra­
tor. In the arbitration proceedings, there shall be no reference to 
the fact that a mediation conference was or was not held.
11. The fees and expenses of the mediator shall be shared equally 
by the parties.
12. During the month of January in 1990, representatives of the par­
ties shall meet to evaluate this experimental agreement and shall 
report their findings and recommendations to their respective or­
ganizations for consideration.
13. This Memorandum of Understanding shall be for the period be­
ginning July 1, 1989, and shall end June 30, 1993. No grievance 
shall be submitted to mediation after June 30, 1993, provided that 
any grievance in the mediation process as of June 30, 1993 shall 
continue in accordance with the Rules of Mediation as set forth in 
this Memorandum of Understanding.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX XII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(MIDDLE SCHOOLS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The Association and the Board agree that except as modified herein, 
the provisions of the Agreement between the Board and the Associa­
tion for the period from July 1,1989 through August 29, 1993 shall be 
applicable to bargaining unit members. The parties further agree to 
the following:
1. The provisions of this memorandum shall be limited to schools in 
the Honolulu District with grades 6, 7, and 8, which hereinafter 
shall be referred to as Middle Schools. The parties may agree to 
extend the provisions of this Memorandum to schools in other 
districts with grades 6, 7, and 8.
In the event that the Board should desire to extend the provisions 
of this Memorandum to schools with grades 6, 7, and 8 in other 
districts, the Board shall notify the Association by certified mail 
and negotiations shall commence regarding the Board’s request 
to extend application of the provisions of the Memorandum to 
schools in other districts within 30 days. In no event shall the 
Association be required to agree to an extension of the provision 
to other districts.
2. Middle Schools shall be considered as schools with Departmental 
Classes and shall observe the Work-Time Distribution, Weekly 
Totals within the 7-hour Day, 5-day Week as provided for in Ar­
ticle VI, Section CC. Advisor/advisee activities shall be included 
as an eleventh (11th) item within the four-hundred-sixty-five (465) 
minute miscellaneous time.
3. In the case of Middle School teacher assignments as provided for 
in Article VII, Section C, Assignment/Transfers Selection Criteria, 
Middle School teachers may be assigned outside the scope of
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their teaching certificate for the purposes of this Memorandum.
4. Staff Reduction Guidelines in effect at the time of the staff reduc­
tion shall prevail provided that district unassigned teachers shall 
not have priority for reassignment for Middle School vacancies. 
Vacancies occurring in the sixth (6th) grade in Middle Schools 
shall be subject to the normal Assignment and Transfer process.
Note: Staff reduced elementary teachers will maintain their option 
to seek a sixth (6th) grade vacancy as provided by the Staff Re­
duction Guidelines, Section VII in School Code 5700.
5. Should the Board and Association establish a School/Commu- 
nity-Based Management/Shared Decision-Making Process, the 
provisions of this Memorandum of Understanding shall be subject 
to the same consideration and actions as any other provisions of 
the Master Agreement or Memoranda of Agreement relating to 
the Master Agreement.
This Memorandum of Agreement shall be for the period beginning on
the day and year first written above, and shall end June 30, 1993.
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APPENDIX XIII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(NEIGHBOR ISLAND ACADEMIC COURSE OFFERINGS VIA 
HAWAII INTERACTIVE TELEVISION SYSTEM - HITS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The parties mutually agree to jointly study, assess neighbor island 
academic services needs, and explore the feasibility of using such 
resources as HITS for the purpose of addressing neighbor island 
teachers’ academic course needs. The Association’s repre­
sentative^) shall coordinate the Association’s input and concerns 
with the Department of Education’s Planning and Evaluation Branch 
which shall share responsibility with the Association’s representa­
tives to ensure that the intent of this Memorandum is fulfilled. The 
results of this joint study, assessment, and program feasibility effort 
shall be communicated by means of periodic reports to the respective 
organizations and other appropriate agencies for consideration and 
appropriate action.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX XIV
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(RISK TRANSFER)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
and the Hawaii State Teachers Association.
Both parties mutually agree that the Department of Education, in 
consultation with the Association, shall continue to implement appro­
priate procedures to operate a Risk Transfer Program:
1. The Department shall implement Risk Transfer Leaves as fol­
lows:
A teacher who is tenured, in active service, and who has main­
tained satisfactory performance ratings for two years prior to the 
effective date of leave may be granted a leave of absence without 
pay for the purpose of seeking a transfer. This leave may be 
granted for an entire school year and may be extended for one 
additional school year. This leave shall not be followed by an­
other leave. A teacher on Risk Transfer Leave (RT Leave) or 
Extended Risk Transfer Leave (Ext. RT Leave) will be placed on 
the Risk Transfer Eligibility List (RTEL) during the period of leave. 
The RT leave and Ext. RT Leave terminate upon the occurrence 
of one of the following events:
a. Upon consummation of a transfer to an appropriate position.
b. Upon refusal of an appropriate placement offer.
c. Upon expiration of the leave period (Employment Status Ter­
mination).
d. Upon voluntary resignation as initiated by the teacher.
e. Upon termination for cause as determined by the Employer. 
Upon expiration of the Extended RT Leave, a teacher shall be 
offered an appropriate vacancy located on the island(s) to 
which Risk Transfer is sought; if none is available, then the 
teacher shall be offered an appropriate vacancy located any-
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where in the state, if available. A teacher who refuses a 
bonafide placement offer shall have his/her employment 
status terminated. A teacher who is not offered an appropri­
ate vacancy by September 1 because none is available shall 
be terminated and placed on the preferred eligibility list. A 
teacher on the preferred eligibility list shall be offered an 
appropriate vacancy occurring anywhere in the state when 
available, based on his/her (statewide) seniority standing. A 
teacher who refuses an appropriate placement offer shall be 
dropped from the Preferred Eligibility List.
An RT Leave must be requested within the procedural dead­
line established by the Department. An RT Leave provides no 
employment guarantees. Any (nontemporary) vacancy cre­
ated by an RT Leave shall be made available for filling as a 
clear line unless otherwise encumbered.
2. The Department shall maintain an RTEL consisting of teachers 
on approved RT Leave status. A teacher on RTEL shall be given 
the opportunity to be considered for appropriate vacant positions 
that become available after the closing date (July 31) of the regu­
lar transfer period based on a systematized referral process that 
considers:
a. Subject area/specialty qualifications required for any specific 
positions.
b. Geographic job location preferences as indicated by the 
teacher on the designated application form.
c. Teacher (statewide) seniority.
A teacher on the RTEL shall be considered for placement 
after staff-reduced and other unassigned, tenured teachers 
but before teachers desiring early return from leave and pro­
bationary, temporary and new-hire teachers during the time 
period from August 1 to March 1 of the appropriate school 
year.
A teacher on the RTEL may amend his/her priority/location 
preference listing at any time by submitting the appropriate 
form.
A teacher consummating a position transfer from the RTEL 
shall be given the type of assignment appropriate to the posi­
tion to which he/she is placed (e.g. Regular, LTA-vicing, LTA- 
Temporary position, etc.).
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3. The Risk Transfer Program shall continue during the 1989-1990 
and the 1990-1991 school years. The program shall be integrated 
within the total Assignment and Transfer Program for these 
school years.
4. The Department reserves the right to continue or discontinue the 
Risk Transfer Program beyond the 1990-1991 school year.
5. This Memorandum of Understanding expires on June 30, 1991.
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APPENDIX XV
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(SCHOOL/COMMUNITY-BASED MANAGEMENT PROCESS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The Board and the Association believe that the most effective deci­
sions are those made closest to the point of implementation. It ac­
knowledges that teachers have a right and an obligation to participate 
actively in open dialogue where issues are presented, defined, dis­
cussed and resolved.
To implement this philosophy, the Board and the Association agree 
that:
1. A School/Community-Based Management system assumes a col­
laborative, shared decision-making process and shall be estab­
lished for implementation beginning with the 1989-90 school 
year.
2. Negotiations on a memorandum of understanding to cover project 
schools in accordance with Chapter 89, HRS, shall begin no later 
than ten (10) working days following the Board’s adoption of the 
School/Community-Based Management Task Force’s recommen­
dations. This memorandum shall contain language that provides 
for:
a. An official Association representative who will be a liaison to 
any decision-making body at the school level;
b. A state committee composed of two (2) representatives ap­
pointed by the Association and two (2) representatives ap­
pointed by the Board;
c. This state committee to review the requests for exceptions to 
the Collective Bargaining Agreement including matters incor­
porated by reference, if such exceptions are warranted by 
project schools. These exceptions must be approved by both
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parties. Any exceptions to the Collective Bargaining Agree­
ment shall be granted for not more than two school years and 
may be renewed by the committee.
Ratification of this memorandum authorizes the parties to make ex­
ceptions to the Collective Bargaining Agreement and its incorpora­
tions.
This Memorandum of Agreement shall be for the period beginning on 
the day and year first written above, and shall end June 30, 1993.
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APPENDIX XVI
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(SPECIAL EDUCATION COMMITTEE)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 between the State of Hawaii, Board of Education and the 
Hawaii State Teachers Association.
The parties agree to create a Special Education Committee com­
posed of four (4) representatives appointed by the Department of 
Education and four (4) representatives appointed by the Hawaii State 
Teachers Association. The purpose of the committee shall be fact­
finding and problem-solving regarding operational and working condi­
tion concerns.
The committee is empowered to make recommendations to the 
Superintendent of Schools.
The committee shall meet not less than four (4) times a school year.
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APPENDIX XVII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(STUDY OF SCHOOL STAFFING REQUIREMENTS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 by and between the State of Hawaii, Board of Education, 
hereinafter referred to as the Board, and the Hawaii State Teachers 
Association, hereinafter referred to as the Association.
The parties mutually agree to establish a joint task force responsible 
for conducting a study of school staffing requirements and such di­
rectly related concerns as school organizations, management proc­
esses, and operating practices. Among the goals of this task force 
will be the assessment of the potential impact and benefits that may 
be derived from additional staffing authorizations particularly with 
respect to the need for clerical support for teachers and other means 
of reducing paperwork.
It is further agreed that this task force shall include at least one (I) but 
not more than three (3) representatives of the Association. The Asso­
ciation’s representative(s) shall coordinate the Association’s input 
and concerns with the Department of Education's Management 
Analysis and Compliance Branch which shall share responsibility with 
the Association’s representative(s) to ensure that the intent of this 
Memorandum is fulfilled. The results of this joint study, assessment, 
and program feasibility effort shall be communicated by means of 
periodic reports to the respective organizations for consideration and 
appropriate action.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX XVIII
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(TROUBLED EMPLOYEE)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 between the State of Hawaii, Board of Education, herein­
after referred to as the Board, and the Hawaii State Teachers Asso­
ciation, hereinafter referred to as the Association.
The parties shall develop a mutually agreed upon comprehensive 
program to aid troubled employees. Whenever a bargaining unit 
member is identified by either the Employer or the Association, as a 
troubled employee, both parties shall endeavor to expeditiously and 
jointly provide assistance to the troubled employee.
This Memorandum of Understanding shall expire on June 30, 1993.
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APPENDIX XIX
MEMORANDUM OF UNDERSTANDING 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(WAIANAE-NANAKULI RETENTION 
TASK FORCE RECOMMENDATIONS)
This Memorandum of Understanding is entered into this 1st day of 
July, 1989 between the State of Hawaii, Board of Education, herein­
after referred to as the Board, and the Hawaii State Teachers Asso­
ciation, hereinafter referred to as the Association.
The parties mutually agree that if the Waianae-Nanakuli Retention 
Task Force makes recommendations which (a) are adopted by the 
Board as policies and (b) involve subjects that are negotiable as 
defined by Chapter 89 Hawaii Revised Statutes, then the Association 
may request in writing within thirty (30) days of adoption of the Board 
policy for the initiation of negotiations between the Association and 
Board on those negotiable items. Such negotiation shall be in accor­
dance with the provisions of Chapter 89, Hawaii Revised Statutes.
This Memorandum of Understanding expires on June 30, 1993.
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APPENDIX XX
MEMORANDUM OF AGREEMENT 
BETWEEN 
STATE OF HAWAII 
BOARD OF EDUCATION 
AND
HAWAII STATE TEACHERS ASSOCIATION 
(YEAR ROUND SCHOOL PILOT PROGRAM)
This Memorandum of Agreement is entered into this 1st day of July, 
1989 by and between the State of Hawaii, Board of Education, here­
inafter referred to as the Board, and the Hawaii State Teachers Asso­
ciation, hereinafter referred to as the Association.
In a shared concern to pursue educational excellence and a desire to 
explore innovative instructional alternatives, the Association and 
Board mutually agree to participate in an Experimental Year Round 
School Pilot Program, hereinafter referred to as the Pilot Program, 
designed to test new configurations of the school calendar and in­
structional programs.
For the purposes of this Agreement, the Pilot Program shall have two 
configurations: 1) a “single track,” hereinafter referred to as the 
Single Track Schedule, school calendar comprised of four increments 
scheduled over a twelve month period with each increment consisting 
of approximately 45 days of instruction followed by approximately 15 
days designated as an intersession and appropriate vacation and 
holiday periods; or 2) a “third semester,” hereinafter referred to as the 
Third Semester Schedule, consisting of approximately 45 days 
scheduled during the period of time normally designated as the stu­
dents’ summer vacation. The Pilot Program shall be limited to pro­
grams at the Waihee School, which shall observe a Single Track 
Schedule, and the Olomana School, which shall observe a Third 
Semester Schedule.
The Association and Board further agree that except as modified 
herein the provisions of the Agreement between the Board and the 
Association for the period from July 1, 1989 through June 30, 1993 
shall be applicable to bargaining unit members.
Both parties mutually agree to the following:
1. Bargaining unit members assigned to those schools selected to 
participate in the Pilot Program shall be given the first opportunity 
to be considered to provide services during voluntary instruc-
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tional periods identified as intersessions (Single Track Schedule) 
or third semesters (Third Semester Schedule).
2. Bargaining unit members currently assigned to a school desig­
nated to participate in the Single Track Schedule, Waihee Ele­
mentary School, but who do not want to participate in the Pilot 
Program, may request a transfer by no later than May 15, 1988. 
Bargaining unit members at a Single Track Schedule school re­
questing such transfers shall:
a. Be limited to those positions available at the time the request 
for transfer is received;
b. Be assigned effective at the beginning of the 1988-1989 regu­
lar school year in accordance with the provisions of Article VII 
-  Assignments and Transfers, Section F Staff Reduction; and
c. Be temporarily assigned with a position guarantee back to 
Waihee Elementary School in accordance with the provisions 
of this Memorandum. The length and terms of such temporary 
assignment and position guarantee shall be subject to an 
annual review by the parties who may mutually agree to 
modify bargaining unit members return rights.
3. Bargaining unit members shall be compensated for each day of 
work performed at the rate of 1/183 times (x) his/her annual sal­
ary for each day worked during the voluntary instructional periods 
identified as intersessions (Single Track Schedule) or third se­
mesters (Third Semester Schedule).
4. Bargaining unit members observing the modified work year in 
accordance with the Single Track Schedule shall be entitled to re­
ceive the same annual salary, sick leave credits, probationary 
credits, seniority credits, retirement credits, health fund entitle­
ments, service credits for salary increments, sabbatical leave, 
seniority, probationary, and tenure as if the bargaining unit mem­
bers had observed the work year set forth in Article XVI -  Work 
Year of the Agreement between the parties provided that the 
annual salary shall be adjusted for any periods of leave without 
pay. (Note: Reference to retirement credits, health fund entitle­
ments and salary increments is only for clarification purposes.)
a. For bargaining unit members assigned to a school observing 
the Single Track Schedule, the school year shall be in accor­
dance with the calendar developed in consultation with the 
Association.
For salary payment purposes only, regardless of the actual
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work schedule, the 10-month work year shall be from August 
through May and the Summer Salary Months shall be June 
and July. Any part of the work schedule falling in the month of 
July shall be considered as part of the month of August. Any 
part of the work schedule falling in the month of June shall be 
considered as part of the month of May. Prorated pay for 
each of the Summer Salary Months of June and July shall be 
one-tenth (1/10) of the earnings accumulated during the 10- 
month work year from August to May. This special modifica­
tion of the earnings year is intended to assure a consistent 
flow of prorated semi-monthly salary payments for bargaining 
unit members.
For bargaining unit members participating in the Pilot Pro­
gram, the effective dates of negotiated pay increases shall be 
appropriately adjusted to reflect the single track work 
schedule of bargaining unit members. Earnings prior to the 
pay raise dates shall accumulate at the existing pay rate.
b. Salary earned for work performed by bargaining unit mem­
bers observing the Single Track Schedule shall 1) be re­
duced* by 1/183 for each day of leave without pay and/or 
other absence without pay, 2) be paid in a timely manner in 
accordance with established procedures and 3) be prorated 
over the Single Track Schedule school year.
* Note: Salary deductions for absence(s) without pay shall be 
made at the earliest possible pay date after occurrence. Such 
salary adjustments shall be made on a prorated basis 
whereby 10/12th of the adjustment shall be made during the 
earnings year and 2/12th of the adjustment shall be spread 
over the summer salary pay dates. The total prorated deduc­
tions shall not exceed 1/183 of the appropriate annual rate of 
pay for each day of absence without pay.
c. The Board and Association acknowledge and agree that in 
the event the Pilot Program is terminated there will be a pe­
riod of time extending from the end of the Single Track 
Schedule school year during which bargaining unit members 
shall not earn any pay.
(1) It is further agreed that to make timely payments for work 
performed, bargaining unit members shall receive sepa­
rate checks for the payment of summer salary earned 
from the school year and for work performed for the Pilot 
Program.
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(2) The parties agree that the Board shall adopt procedures 
which shall provide for the withholding of the payment of 
one month's summer salary of bargaining unit members 
participating in the Single Track Schedule school year for 
work performed during the preceding regular school year. 
The disposition of the bargaining unit members’ one 
month summer salary shall be determined in the month of 
August of the following year.
(3) If the Pilot Program is continued, bargaining unit mem­
bers shall receive payment of the one month summer 
salary previously withheld. Alternatively, if the Pilot Pro­
gram is terminated, the previously withheld summer sal­
ary shall be applied as the bargaining unit members’ sal­
ary for that period of time extending from the end of the 
Single Track Schedule school year and the beginning of 
the regular school year. In the event that the Pilot Pro­
gram is terminated, all salary deductions required by law 
or as authorized by the bargaining unit member shall be 
made from the withheld summer salary to the extent that 
salary is available.
(4) The Board shall not be responsible or held liable for any 
loss of benefits or adjustments to entitlements and bene­
fits that may result from the implementation of the provi­
sions regarding the making of timely payments or with­
holding of one month of the bargaining unit members’ 
summer salary earned.
5. Bargaining unit members shall not be entitled to request or be 
granted leave with pay during intersessions (Single Track Sched­
ule) or the third semester (Third Semester Schedule) except for 
sick leave.
6. Bargaining unit members shall not earn or be entitled to addi­
tional benefits or entitlements such as Health Fund benefits or 
entitlements, retirement credits, sick leave credits, service 
awards, eligibility for leaves of absences with pay or service cred­
its for salary increments, sabbatical leave, seniority, probationary 
credits, tenure or other credits based on employment and work 
performed during intersessions (Single Track Schedule) or third 
semesters (Third Semester Schedule). Note: Reference to retire­
ment credits, Health Fund entitlements and salary increments is 
only for clarification purposes.
7. The following provisions of the Agreement between the Board 
and Association shall not apply to bargaining unit members dur­
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ing the voluntary instructional periods identified as intersessions 
(Single Track Schedule) and third semesters (Third Semester 
Schedule):
a. Article XII - Leaves:
Section D Personal Leave with Pay;
Section H, Sabbatical Leave (with pay);
b. Leaves of Absences for Exchanges or Special Short Term 
Leave With Pay.
8. The Provisions of Article XVI - Work Year of the Agreement be­
tween the Board and Association shall not apply to bargaining 
unit members observing the Single Track Schedule provided that:
(1) It shall be mandatory that bargaining unit members observing 
the Single Track Schedule report to work in accordance with 
the calendar developed in consultation with the Association 
which specifies four Instructional Sessions which shall be 
considered the equivalent to the work year observed by other 
bargaining unit members as provided for in Article XVI of the 
Agreement between the Board and Association.
Together Instruction Sessions I and II shall be considered 
equivalent to the first semester of a regular work year and 
together Instruction Sessions III and IV shall be considered 
equivalent to the second semester of the regular school year. 
For the purpose of service administration, the official begin­
ning date of the first semester shall be July 27, 1989 and the 
second semester shall be January 23, 1990.
(2) Bargaining unit members shall be entitled to observe the 
vacation periods with pay as specified in the calendar devel­
oped in consultation with the Association.
(3) Bargaining unit members may volunteer and shall be paid in 
accordance with the provisions of this Memorandum for ac­
tual work performed during the intersessions (Single Track 
Schedule) in accordance with the schedule of voluntary in­
structional periods specified in the calendar developed in 
consultation with the Association.
The Board and Association agree that bargaining unit mem­
bers volunteering to participate in activities scheduled during 
intersessions shall provide services for the duration of the in­
tersession and the bargaining unit members shall only be 
paid for each day of actual work performed except as pro­
vided for in this Memorandum.
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(4) Summer School
Bargaining unit members may volunteer to teach during the 
scheduled summer school from June 26, 1990 through July 
24, 1990, during which time such bargaining unit volunteers 
shall be paid at summer school teacher rates in accordance 
with DOE Regulation 5203, Summer School Teachers.
9. State Holidays
Bargaining unit members volunteering to work during the third se­
mester (Third Semester Schedule) or intersessions (Single Track 
Schedule) shall not be entitled to holiday pay for State holidays 
occurring during these third semester or intersession periods.
10. The third semester (Third Semester Schedule) shall be sched­
uled by the Board during the period normally designated as the 
Summer Vacation Period, as provided for in Article XVI -  Work 
Year, and bargaining unit members may volunteer to perform 
work during this third semester in accordance with the provisions 
of this Memorandum.
The Board and Association agree that bargaining unit members 
volunteering to participate in activities scheduled during the third 
semester shall provide services for the duration of the third se­
mester and bargaining unit members shall only be paid for each 
day of actual work performed except as provided for in this 
Memorandum.
This Memorandum of Agreement shall be for the period beginning on 
the day and year first written above, and shall end when the 
project(s) end(s) or June 30, 1993 whichever occurs first. The parties 
may mutually agree to extend this Memorandum of Agreement.
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WAIHEE SCHOOL -  YEAR ROUND SCHOOL PROPOSED CALENDAR 1989 TO 1990
1ST SESSION -  42 DAYS
JULY AUGUST SEPTEMBER
1 SCHOOLDAYS
2 INTERSESSION DAYS
3 HOLIDAY & VACATION DAYS
4 TEACHER WORK DAY WITHOUT STUDENTS
5 SUMMER SCHOOL
6 NON-PAID NON-WORK DAY
OCTOBER NOVEMBER DECEMBER
4TH SESSION -  46 DAYS
JULY August 18, 1989 ..... 
September 4, 1989 . 
November 10, 1989 
November 23, 1969 
December 25, 1989 
January 1,1990 ..... 
January 15, 1990
LEGAL HOLIDAYS
.. Adm issions Day February 19, 1990 .
.. Labor Day March 26, 1990 ___
..Veterans Day Apr1113, 1990____
..Thanksgiving Day May 28. 1990_____
..Christmas Day June 11, 1990.......
July 4, 1990 . . .....___ Independence DayNew Year’ s Day 
Martin Luther King Jr. Day 
January 22 • Teachers report for work; no school for students 
February 1 - Teacher Institute Day
. Presidents’ Day
. Prince Jonah Kuhlo Kalanlanaote Day 
. Good Friday 
. Memorial Day 
„ King Kamehameha I Day

